WORKING IN SWITZERLAND AND SWISS COMPANIES OVERSEAS
ARABIC TRANSLATION OF THE ENGLISH ORIGINAL (MICROSOFT MECHANICAL TRANSLATION) (HUMAN TRANSLATION)
This exposition focuses on third level educated EU & G7 expatriates. In May 2013, 57% of all EFTA 1 expatriates had a tertiary education. The rest, except
for certain G7 freelancers 2 that intend to return home and asylum seekers who have no assets to lose, fair far worse 3,A.
This exposition mirrors the aggregates of: a) 17 years legal residency in CH; b) another 3+ years with a fully owned Credit Swiss subsidiary in the UK; c)
ample “cool-down time” and physical distance, and d) the macroeconomic viewpoint possible following over ten years’ experience as Assistant to Ministers and senior positions in the ministries of Finance and Development.
There exists sufficient evidence that Swiss employers behave toward non-Swiss and indigenous employees in a similar manner worldwide. These are
viewed as a contingent of disposables to be jettisoned without consequences should they hit hard times.
This exposition echoes the track history of a large sample of US, G7, and EU Member State nationals in Switzerland following their almost invariably involuntary departure or far worse B,4.
� � ن
�
�
�
اﻟﻤﻐ� ي ن
ين
� و�ﺮﻛﺰ هﺬا اﻟﻤﻌﺮض ﻋG7 & �اﻟﻌﺎ
�ن ي� ﺗﻌﻠ�ﻢ
�ن
اﻷوروي
اﻻﺗﺤﺎد.
 ي� اﻟﻤﺎﺋﺔ ﻣﻦ كﻞ ﻣﻨﻄﻘﺔ اﻟﺘﺠﺎرة اﻟﺤﺮة اﻷورو��ﺔ اﻟﻤﻐ� ي57  كﺎن،2013 ﻣﺎﻳﻮ/ ي� أ�ﺎر. اﻟﻤﺘﻌﻠﻤن اﻟﻤﺴﺘﻮى اﻟﺜﺎﻟﺚ
�ي
ي
ن
ن
�
ين
 بﺎﺳتﺜﻨﺎء بﻌﺾ، اﻟبﻘ�ﺔG7  أﺳﻮأ بﻌ�ﺪة اﻟﻌﺎدﻟﺔ،ﻃﺎﻟي اﻟﻠﺠﻮء واﻟﻤ�ل اﻟﺬﻳﻦ ﻟﺪﻳﻬﻢ أي أﺻﻮل ﺗﻔﻘﺪ
،.
اﻟﻤﺴﺘﻘﻠن
إﻋﺎدة
ﺗﻨﻮي
اﻟي
�ي
ي
�
�
 ﺳﻨﻮات ﻣﻊ "اﻟﺴ���ي " اﻻﺋﺘﻤﺎن اﻟﻤﻤﻠﻮﻛﺔ ﺗﻤﺎﻣﺎ ي� اﻟﻤﻤﻠ�ﺔ اﻟﻤﺘﺤﺪة؛ ج )واﻓﺮة "وﻗﺖ ﺗﻬﺪﺋﺔ+ 3  ﺳﻨﺔ ﻣﻦ اﻹﻗﺎﻣﺔ اﻟﻘﺎﻧﻮﻧ�ﺔ ي� اﻟﻔﺼﻞ؛ اﻟﻔﺮﻋ�ﺔ ب )آﺧﺮ17) أ: "ﻫﺬا اﻟﻤﻌﺮض �ﻌﻜﺲ اﻟﻤﺠﺎﻣﻴﻊ ﻣﻦ
�
�
� اﻟﺨ�ة أ�� ﻣﻦ
ﻋ� ﺳﻨﻮات كﻤﺴﺎﻋﺪ ﻟﻠﻮزراء وﻣﻨﺎﺻﺐ رﻓ�ﻌﺔ ي� وزارات اﻟﻤﺎﻟ�ﺔ واﻟﺘﻨﻤ�ﺔ
� اﻟ�� ﻣﻤﻜﻦ بﻌﺪ ﻣﻦ
 ود )وﺟﻬﺔ ﻧﻈﺮ اﻻﻗﺘﺼﺎد ي،واﻟﻤﺴﺎﻓﺔ اﻟﻤﺎد�ﺔ.
After several decades of legal residence without as much as a parking ticket most non-tertiary educated expatriates are scared, apprehensive, uncertain, fearful, low key,
defensive. In their majority, they still cannot understand, let alone compose an adequate reply in the local idiom or, defend themselves against employer/landlord/insurer/administrative rulings, etc. They are encouraged to interpret the personal consequences of the national foreign worker rotation policy and intent as acts of fate and result of
personal fault(s).
A

In 2014, over 60,000 legal residents found themselves locked up in psychiatric institutions (Preventive Incarceration - FFE) outside the judicial system. Of those, over 15,000
without a court order or the presence of a competent psychiatrist at the time of commitment (SFR DRS Rundschau 01.04.2015). The mere inability to handle the local idiom
and not understanding the expectations and ways by the “host land” qualify for such treatment. Small, underfunded, NGO’s like PSYCHEX do not vegetate without very good
reason.
B
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�
ين
ﻏ� اﻟﺴ��� ي ن
ﺗﻮﺟﺪ أدﻟﺔ كﺎﻓ�ﺔ ﻋ� أن أر�ﺎب اﻟﻌﻤﻞ اﻟﺴ���ي اﻟﺘ�ف ﺗﺠﺎە
اﻟﺘﺨ� ﻋﻨﻬﺎ
وﺗﻌﺘ� ﻫﺬە اﻟﻮﺣﺪات ﻟﻤﺮة واﺣﺪة ﻳﺘﻢ
�ن واﻟﺸﻌﻮب اﻷﺻﻠ�ﺔ بﻄ��ﻘﺔ ﻣﻤﺎﺛﻠﺔ ي� ﺟﻤﻴﻊ أﻧﺤﺎء اﻟﻌﺎﻟﻢ .
اﻟﻤﻮﻇﻔن ي
�
ي
ن
�
ﻳنب� أﻧﻬﺎ ��ﺖ اﻷوﻗﺎت اﻟﺼﻌبﺔ
.
ﻋﻮاﻗﺐ
دون
ي
�
�
�
ن
بﻜﺜ�
ﻏ�
ﻣﻮاﻃي اﻟﻮﻻ�ﺎت اﻟﻤﺘﺤﺪة وﻣﺠﻤﻮﻋﺔ ال  ،7ودوﻟﺔ ﻋﻀﻮ ي� اﻻﺗﺤﺎد
ﻛﺒ�ة ﻣﻦ
اﻟﻄﻮ� أو أﺳﻮأ ي
اﻷوروي ي� ﺳ���ا ﻋﻘﺐ رﺣ�ﻞ داﺋﻤﺎ ﺗﻘ��بﺎ ي
،.و�ﻜﺮر ﻫﺬا اﻟﻤﻌﺮض ﺗﺎر� ــﺦ اﻟﻤﺴﺎر ﻋﻴﻨﺔ ي
�ي
ي
ي
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WORKING IN SWITZERLAND AND SWISS COMPANIES OVERSEAS
THE EXPATRIATE’S PERSPECTIVE
Assuming you poses a tertiary education are in your late twenties to early thirties and on your first entry to Switzerland, most likely single, you have rejoiced
upon receiving the confirmation of employment, the implicit consent of the Foreigners’ police, and the first renewable work & residence Permit. You have
been blissfully unaware that, say in 2013, between 300 to 500 yous have entered Switzerland under the same conditions every single calendar day. In the
beginning, you have presumed that your hard work, educational investment, career track, luck, and choices were recognized and you can reap the deserved
rewards.
You have been fully unaware that in two counterflowing “Rivers of Souls” the day of your first entry a similar number of yous were, in their majority
involuntarily, often after decades of legal residence permanently leaving Switzerland.
You have most likely responded to a prominent International advertisement 5 and was hired directly from overseas for the quality, actuality, pertinence,
and uniqueness of your skills. A one of a kind Swiss company has offered you a salary you would not get elsewhere in Europe. During the invariably
enthusiastic interview the low direct taxation has been praised, a permanent residence permit - prerequisite for Citizenship - has been put into prominent
perspective, and a guided tour of nearby scenic surroundings has been offered. You have been overwhelmed with professional personal interest, concern,
and “good” intentions.
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�
ﻟﻠﻤﻐ� ي ن
�ن
ﻣﻨﻈﻮر
�
�
� �ﻛﻨﺖ ﻋ
�
�
 وﻣﻮاﻓﻘﺔ ﺿﻤﻨ�ﺔ ﻣﻦ،ﺗﻠ� اﻟﺘﺄ��ﺪ اﻟﻌﻤﺎﻟﺔ
اﻓ�اض �ﻄ�ح ﺗﻌﻠ�ﻢ
اﻟﻌﺎ� ي� اﻟﺨﺎص بﻚ أواﺧﺮ اﻟﻌ��ﻨﺎت إ� أواﺋﻞ اﻟﺜﻼﺛيﻨﺎت ي
ي
 ﻗﺪ اﺑﺘﻬﺠﻮا ﻋﻨﺪ ي، ﻋ� اﻷرﺟﺢ واﺣﺪة،و� اﻟﺪﺧﻮل اﻷو� إ� ﺳ���ا
�
�
 ي ن،2013  �ﻘﻮل � ﻋﺎم،ﻟﻘﺪ ﻛﻨﺘﻢ ﻋ� ﻋﻠﻢ �ﺴﻌﺎدة.  أول ﻋﻤﻞ اﻟﻤﺘﺠﺪدة &ﺗ�� ــﺢ اﻹﻗﺎﻣﺔ، ��ﻃﺔ اﻷﺟﺎﻧﺐ،
 ي� اﻟبﺪا�ﺔ.  ﻳﻮس دﺧﻠﺖ ﺳ���ا ﺗﺤﺖ ﻧﻔﺲ اﻟﻈﺮوف كﻞ ﻳﻮم ﺗﻘ��ﻢ واﺣﺪ500 � إ300 ﺑن
� �ﻔ�ض أﻧﻪ ﺗﻢ ي
� ﻗﺪ.
�
ن
ﺟي ﺛﻤﺎر ﺟﺪارة
 واﻟﻤﺴﺎر،��اﻟﺘﻌﻠ
اﻻﻋ�اف بﺎﻟﻌﻤﻞ اﻟﺸﺎق واﻻﺳتﺜﻤﺎر
 واﻟﺤﻆ واﻟﺨ�ﺎرات و�ﻤﻜﻨﻚ ي،��اﻟﻮﻇ
ي
ي
�
�
ﻏ� ﻣﺪر ي ن
ﻛن ﺗﻤﺎﻣﺎ أن �� ي ن
 ﻏﺎﻟبﺎ بﻌﺪ ﻋﻘﻮد إﻗﺎﻣﺔ ﻗﺎﻧﻮﻧ�ﺔ داﺋﻤﺔ ﻣﻐﺎدرة، ي� ﻣﻌﻈﻤﻬﺎ ﻻ إراد�ﺔ،ﻛﻮﻧﺘ�ﻓﻠﻮو�ﻨﺞ "اﻷﻧﻬﺎر ﻣﻦ اﻟﻨﻔﻮس "ﻳﻮم دﺧﻮل اﻷول اﻟﺨﺎص بﻚ ﻋﺪد ﻣﻤﺎﺛﻞ ﻣﻦ ﻳﻮس كﺎﻧﺖ
اﺛﻨن
ﻟﻘﺪ ﻛﻨﺖ ي
ي
ي
ﺳ���ا.
�  واﻟﻄﺎﺑﻊ اﻟﻔ��ﺪ ﻟﻠﻤﻬﺎرات اﻟﺨﺎﺻﺔ بﻚ، ووﺟﺎﻫﺔ،أﻧﺖ ﻋ� اﻷرﺟﺢ ﻗﺪ اﺳﺘﺠﺎبﺖ ﻹﻋﻼن دو� بﺎرز وﺗﻢ اﻟﺘﻌﺎﻗﺪ ﻣﻦ اﻟﺨﺎرج ﻟﻠﺠﻮدة واﻟﻮاﻗﻊ
� واﺣﺪة ﻣﻦ ﻧ�ع. ﻣبﺎ�ة
اﻟ�ﻛﺔ اﻟﺴ����ﺔ ﻋﺮﺿﺖ ﻟﻚ راﺗﺐ
ي
�
�
�
�
�
� ﻣﺘﺤﻤﺴﺎ وﻗﺪ أﺷﺎد
�
وﻗﺪ وﺿﻌﺖ ي� ﻣﻨﻈﻮر بﺎرزة- ��ﻃﺎ أﺳﺎﺳ�ﺎ ﻟﻠﺤﺼﻮل ﻋ� اﻟﺠنﺴ�ﺔ- ﺗ�� ــﺢ إﻗﺎﻣﺔ داﺋﻤﺔ،اﻟﻤبﺎ�ة ﻣﻨﺨﻔﻀﺔ
اﻟ�اﺋﺐ
أﺛﻨﺎء اﻟﻤﻘﺎبﻠﺔ داﺋﻤﺎ. أﻧﻚ ﻟﻦ ﺗﺤﺼﻞ ي� أي ﻣكﺎن آﺧﺮ ي� أورو�ﺎ،
 واﻟﻨﻮا�ﺎ "ﺟ�ﺪة، واﻟﻘﻠﻖ،ﻛﻨﺖ ﻗﺪ ﻃﻐﺖ ﻣﻊ اﻟﻤﺼﻠﺤﺔ اﻟﺸﺨﺼ�ﺔ اﻟﻤﻬﻨ�ﺔ. ﺳ�ﺎ� ﻗ��ﺐ ﻣﻦ اﻟﻤﻨﺎﻃﻖ اﻟﻤﺤ�ﻄﺔ ذات اﻟﻤﻨﺎﻇﺮ اﻟﺨﻼبﺔ
"وﻗﺪ ﻋﺮﺿﺖ ﻣﺮﺷﺪ.
ي

In the hasty tour from the Interview to the airport certain minor drawbacks such as: a) the horrendous non-transferable health insurance 6, C and living
costs D,E,7,8,F;. b) the prevalence and the cost of the diligent “you and yours” control 9,10; c) the prohibition on acquiring property; d) the steep, ever increasing accommodation costs 11, etc. have not even been hinted upon. You were perceived as a “profitable prospect” and sold an ethereal Switzerland.
Viz from SFr. 330 to 600 per adult and from SFr. 100+ per child per month. Although the services provided by basic health insurance are the same across Switzerland, there
are wide disparities depending on the canton where they live and the insurer in the premiums people pay.
D
Seven years with a renewable B-Permit and ten years with the “permanent”, lightly revocable after less than a year of absence from Switzerland, C-Permit.
E
Most goods and services are 30 to 400% more expensive than in neighboring Germany. This explains the flood of weekend shoppers (inclusive ultra-right wing Members of
the Swiss Parliament preaching to both “yous” and locals the merits of doing the opposite) to neighboring countries to procure capital goods, luxury items, medical and other
Services and bare necessities such as medications, meat products, detergents, clothing, etc.
F
Shopping in Swiss supermarkets is considerably more expensive than in Italy, France or Germany. The price of meat, for example, is 152% higher than the EU average.
Clothes cost over 34% more.
C
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A couple of months following your arrival you begin to realise that the cost of living, including a multitude of hidden components such as being forced to
scrap a pre-existing foreign registered vehicle within a year of entry, far outweigh any income differential you may have secured.
Even though in-house discussions on salaries and benefits is really frowned upon you soon discover that your invariably less qualified Swiss colleagues
earn significantly more for whatever it is you do. Being aware of their, much better, employment continuity prospects; the real value and age/time availability of a good income, and knowledgeable of the local ropes they live far thriftier than you can. They invariably try to save up as much as they can.
�
ين
؛ ج )ﺣﻈﺮ ﺣ�ﺎزة،"ب )اﻧتﺸﺎر واﻟﺘكﻠﻔﺔ ﻟﻤﺮاﻗبﺔ ﺣﺜيﺜﺔ "ﻟ�ﻢ وﻟبﻠﺪكﻢ.  وﺗكﺎﻟ�ﻒ اﻟﻤﻌ�ﺸﺔ وو؛،ﻏ� ﻗﺎبﻠﺔ ﻟﻠﺘﺤ��ﻞ
اﻟﻤ��ﻌﺔ:) ي� ﺟﻮﻟﺔ ﻣت�ﻋﺔ ﻣﻦ اﻟﻤﻘﺎبﻠﺔ ﻟﻠﻤﻄﺎر بﻌﺾ ﻃﻔ�ﻔﺔ اﻟﻌﻴﻮب ﻣﺜﻞ
اﻟﺘﺄﻣن
اﻟﺼ� ي
ي
� وﻣ�ا�ﺪ ﻣﻦ أي وﻗﺖ
� � اﻟﻤﻤﺘﻠ�ﺎت؛ د )ﺗكﺎﻟ�ﻒ إﻗﺎﻣﺔ ﺣﺎد.
�  إﻟﺦ وﻗﺪ ﻻ،�ﻣ
اﺛ�ي
ﻛﻨﺖ ﻗﺪ ﻳﻨﻈﺮ إﻟﻴﻬﺎ ﻋ� أﻧﻬﺎ "ﻓﺮﺻﺔ ﻣ��ﺤﺔ "وﺗبﺎع ﺳ���ا ي. ﺣى ﺗﻢ أﻟﻤﺢ ﻋﻠﻴﻬﺎ
�
�
 ﺗﻔﻮق، بﻤﺎ ﻓﻴﻬﺎ اﻟﻌﺪ�ﺪ ﻣﻦ اﻟﻌﻨﺎ� اﻟﻤﺨﻔ�ﺔ ﻣﺜﻞ إﺟبﺎرﻫﻢ ﻋ� ركﺎم اﻷﺟﻨب�ﺔ اﻟﻤﻮﺟﻮدة ﻣﺴبﻘﺎ �ﺴﺠ�ﻞ اﻟﻤﺮﻛبﺎت ي� ﻏﻀﻮن ﺳﻨﺔ دﺧﻮل،بﻀﻌﺔ أﺷﻬﺮ ﻋﻘﺐ وﺻﻮﻟﻚ ﺗبﺪأ أن ﻧﺪرك أن ﺗكﻠﻔﺔ اﻟﻤﻌ�ﺸﺔ
بﻜﺜ� أي ﺗﻔﺎوت اﻟﺪﺧﻞ ﻟﻚ وﻗﺪ آﻣﻨﺖ
 ي.
�
�
� �داﺋﻤﺎ أﻗﻞ ﻛﻔﺎءة ﻛﺴﺐ ﻛﺒ
 أﻓﻀﻞ،و�درا�ﺎ ﻣﻦ ﺑﻬﻢ. أ�� أ�ﺎ كﺎن ﻫﻮ اﻟﻘ�ﺎم
ﻋ� اﻟﺮﻏﻢ ﻣﻦ أن اﻟﻤﻨﺎﻗﺸﺎت اﻟﺪاﺧﻠ�ﺔ ﺣﻮل اﻟﺮواﺗﺐ واﻻﺳﺘﺤﻘﺎﻗﺎت ﺣﻘﺎ ﻣﻜﺮوﻫﺎ ﻟﻚ �ﻋﺎن ﻣﺎ �ﻜتﺸﻒ أن زﻣﻼﺋﻚ اﻟﺴ���ي
ي
� �
أﻧﻬﻢ داﺋﻤﺎ ي� ﻣﺤﺎوﻟﺔ ﻹﻧﻘﺎذ ﻣﺎ �ﺼﻞ ﻗﺪر أﻧﻬﺎ �ﻤﻜﻦ. ﺛ��ﻔﺘ� ﻣﻤﺎ �ﺴﺘﻄﻴﻊ
 ودرا�ﺔ بﺎﻟﺤبﺎل اﻟﻤﺤﻠ�ﺔ أﻧﻬﻢ �ﻌ�ﺸﻮن اﻵن،اﻟﻮﻗﺖ واﻟﻘ�ﻤﺔ اﻟﺤﻘ�ﻘ�ﺔ ﻟﺪﺧﻞ ﺟ�ﺪ/ وآﻓﺎق اﺳﺘﻤﺮار�ﺔ اﻟﻌﻤﻞ؛ ﺗﻮاﻓﺮ اﻟﻌﻤﺮ،ﻛﺜ�ا
ي
 ي.

As far as your long-term residence chances are concerned, you become increasingly aware that older semester non-Swiss colleagues, neighbours, and
acquaintances together with any family disappear. You find saving for anything worthwhile such as a rainy day, the down-payment for a tiny apartment,
that yous cannot purchase without a permanent residence permit, advancing in, or changing employment, to altering your marital status extremely elusive.
If after a couple of years in Switzerland your apartment is half furnished or packed with unrelated staff from second hand stores and departees - you do
know what your future with respect to permanent residency is.
As far as your employment continuity is concerned, you realise that yous: a) are hired in or steered into repetitive, dead-end, temporary, or high-risk jobs,
b) have very limited access to training and advancement opportunities 12. c) skills yous gain on the job are almost invariably not up to date. d) between the
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explicit obligation/preference for indigenous talent and the flood of educationally actual, younger, cheaper, naiver yous over the border, the likelihood
of your securing alternative employment diminish rapidly to zero at 40+ 13. Slowly you get the “drift” that you are being used-up and that (70 - 80% G) of
the desirable local hiring takes place unadvertised. Much of it within the Swiss Militia training camps (WK), far beyond your reach.
If possible, Swiss employers will hire fresh yous from overseas as in ignorance of the true cost of living they are much more likely to be content with less.
If you get the chance, you will notice that your Swiss colleagues emphasize their citizenship and rank in the militia not qualifications. They know better. Do
not flush your academic titles because they mean next to nothing and you should consider yourself fortunate if they mean something to an important
client or two.
ن �
و�ﻘﺪر ﻣﺎ ﻳﺘﻌﻠﻖ بﻔﺮص اﻹﻗﺎﻣﺔ اﻟﻄ��ﻠﺔ اﻷﻣﺪ ،ﺗﺼﺒﺢ �
�
�
�ء ﺟﺪﻳﺮ
واﻟﺠ�ان،
ا�،
أ�� وﻋ�ﺎ بﺄن
ي
ﺗﺨﺘ� ﻛبﺎر اﻟﺰﻣﻼء ي
واﻟﻤﻌﺎرف ﻣﻌﺎ ﻣﻊ أي أ�ة �.ﻤﻜﻨﻚ اﻟﻌﺜﻮر ﻋ� إﻧﻘﺎذ أي ي
ﻏ� اﻟﺴ��� ي�ن ي� اﻟﻔﺼﻞ اﻟﺪر ي
ي
�
�
ﺻﻐ�ة ،ﻻ �ﻤﻜﻦ ��اء أن ﻳﻮس دون ﺗ�� ــﺢ إﻗﺎﻣﺔ داﺋﻤﺔ،
.بﺎﻻﻫﺘﻤﺎم ﻣﺜﻞ ﻳﻮم ﻣﻤﻄﺮ ،دﻓﻌﺔ أو� ﺷﻘﺔ
ﺗﻐﻴ� ﺣﺎﻟﺘﻚ اﻟﺰوﺟ�ﺔ ﻏﺎ�ﺔ بﻌ�ﺪة اﻟﻤﻨﺎل
ي
ﺗﻐﻴ� اﻟﻌﻤﻞ ،إ� ي
اﻟﻤ� ﻗﺪﻣﺎ ي� ،أو ي
ي
�
ين
إذا ﻛﻨﺖ ﺗﻌﺮف ﻣﺎ اﻟﻤﺴﺘﻘبﻞ اﻟﺨﺎص بﻚ ﻓ�ﻤﺎ ﻳﺘﻌﻠﻖ بﺎﻟﺤﺼﻮل ﻋ� اﻹﻗﺎﻣﺔ اﻟﺪاﺋﻤﺔ بﻌﺪ بﻀﻊ ﺳﻨﻮات ي� ﺷﻘﺔ اﻟﺨﺎص بﻚ ﻧﺼﻒ ﻣﻔﺮوﺷﺔ أو ﻣﻌبﺄة ﻣﻊ
ﻏ� ذات ﺻﻠﺔ ﻣﻦ ﻣﺨﺎزن ﻣﻦ ﺟﻬﺔ
اﻟﻤﻮﻇﻔن ي
.ﺛﺎﻧ�ﺔ واﻟﻤﻐﺎدر�ﻦ-ﺳ���ا
�
�
ﻳﺘﻌﻠﻖ بﺎﺳﺘﻤﺮار�ﺔ اﻟﻌﻤﻞ اﻟﺨﺎص بﻚ ،ﻛﻨﺖ أدرك أن ﻳﻮس :أ )ﻳﺘﻢ ﺗﻌﻴيﻨﻬﻢ ي� أو ﻗﺎد إ� اﻟﻮﻇﺎﺋﻒ اﻟﻤﺘﻜﺮرة أو ﻃ��ﻖ ﻣﺴﺪود ،اﻟﻤﺆﻗﺘﺔ أو اﻟﻤﻌﺮﺿﺔ ﻟﻠﺨﻄﺮ ،ب )�ﻜﻮن ﺟﺪا ﻣﺤﺪودة ﻟﻠﻮﺻﻮل As far as
�
�
�
�
ن
،إ� ﻓﺮص اﻟﺘﺪر�ﺐ واﻟﻨﻬﻮض ﺑﻬﺎ  .ج )ﻣﻬﺎرات ﻳﻮس اﻟﺤﺼﻮل ﻋ� اﻟﻮﻇ�ﻔﺔ ﻟ�ﺴﺖ داﺋﻤﺎ ﺗﻘ��بﺎ ﺣى اﻵن .د ) يﺑن اﻻﻟ�ام/ﺗﻔﻀ�ﻞ �� ــﺢ ﻟﻠﻤﻮاﻫﺐ اﻷﺻﻠ�ﺔ وﻃﻮﻓﺎن ﻳﻮس ﺗﻌﻠ�ﻤ�ﺎ اﻟﻔﻌﻠ�ﺔ ،اﻷﺻﻐﺮ ﺳﻨﺎ
�
�ﻌﺎ إ� اﻟﺼﻔﺮ �� +. 40ﺑبﻂء �ﻤﻜﻨﻚ اﻟﺤﺼﻮل ﻋ� "اﻻﻧﺤﺮاف "أن ﻳﺘﻢ اﺳﺘﺨﺪاﻣﻬﺎ �
ﻋ� اﻟﺤﺪود� ،ﻘﻠﻞ اﺣﺘﻤﺎل اﻟﺨﺎص بﻚ ي ن
ﺣى وأن () ٪ 70-80ﻣﻦ اﻟﺘﻮﻇ�ﻒ
ﺗﺄﻣن ﻓﺮص ﻋﻤﻞ بﺪ�ﻠﺔ �
ﻧﺎ�ﻔ� �
وأرﺧﺺ ،ي
ي
ﻛﺒ� ﻣﻨﻪ داﺧﻞ ﻣﻌﺴﻜﺮات ﺗﺪر�ﺐ "اﻟﻤ�ﻠ�ﺸ�ﺎ اﻟﺴ���ي( "أﺳﺒ�ع) ،أبﻌﺪ �ﺪ�ﻚ
.
اﻟﻤﺤ� ﻣﺮﻏﻮب ﻓ�ﻪ �ﺄﺧﺬ ﻣكﺎن. ،ﺟﺰء ي
ي
إذا ﺳيﺘﻢ اﺳتﺌﺠﺎر أر�ﺎب اﻟﻌﻤﻞ اﻟﻤﻤﻜﻨﺔ ،اﻟﺴ���ي ﻳﻮس اﻟﻄﺎزﺟﺔ ﻣﻦ اﻟﺨﺎرج كﻤﺎ ﻫﻮ اﻟﺤﺎل �� اﻟﺠﻬﻞ ﺑﺘكﺎﻟ�ﻒ اﻟﻤﻌ�ﺸﺔ اﻟﺤﻘ�ﻘ�ﺔ �
أ�� بﻜ يﺜ� ﻣﻦ اﻟﻤﺤﺘﻤﻞ أن �ﻜﻮن اﻟﻤﺤﺘﻮى ﻣﻊ أﻗﻞ .إذا ﻛﻨﺖ ﺗﺤﺼﻞ
ي
�
�
ن
ن
و�نب� أن
ﺗﻌي ﺷيﺌﺎ بﺠﺎﻧﺐ،
ﻋ� اﻟﻔﺮﺻﺔ ،ﺳﺘﻼﺣﻆ أن زﻣﻼﺋﻚ اﻟﺴ����ﺔ ﺗﺆﻛﺪ ﻋ� اﻟﻤﻮاﻃﻨﺔ ورﺗبﺔ ي� اﻟﻤ�ﻠ�ﺸ�ﺎ ي
ﻏ� اﻟﻤﺆﻫﻼت .وﻫﻢ �ﻌﺮﻓﻮن أﻓﻀﻞ .ﻻ ﺗﺪﻓﻖ اﻟﺨﺎص بﻚ اﻷﻟﻘﺎب اﻷ�ﺎد�ﻤ�ﺔ �ﻧﻈﺮا ﻷﻧﻬﺎ ي
ي
ن
ﺗﻌي ﺷيﺌﺎ ﻟﻌﻤ�ﻞ ﻫﺎم أو ي ن
اﺛﻨن
� .
ﺗﻌﺘ� ﻧﻔﺴﻚ ﻣﺤﻈﻮﻇﺎ إذا أﻧﻬﺎ ي

Echo der Zeit Studie von Zürcher Amt für Wirtschaft und Arbeit NZZ am Sontag 17/12/2017.
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As far as social life is concerned, you start pondering why despite intensive efforts it proves extraordinarily difficult to build a meaningful relationship such
as friendship 14 with most Swiss colleagues, clients, and neighbours. You feel and are tolerated.
This is because the Swiss are being constantly told that yous contribute far more than they cost. Besides differences in mentality and other issues as a
result of their aggregate experience locals are certain that any investment in you is not worth the effort as you will follow the vast majority of yous before
you and disappear.
As and when your local language H skills flourish, you will become increasingly privy to rarely reported disturbing reports about non-Swiss nationals: a) a US
University of Zurich professor fails to become naturalized after 39 years of continuous legal residence. b) there exist large numbers of third Generation
non- naturalized “residents”. c) tenured University Professors 15 from Germany are summarily dismissed, at least one of them while undergoing a cancer
amputation 16. d) a French children Book Author sets herself on fire 17 protesting family-wide employment exclusion 18. e) there are several reports of unprovoked attacks on yous and their families, their vehicles, their belongings, etc. Far more disturbing, one “hears” persistent rumours of compulsory
sterilisations 19,20 till recently and the haphazard use of forensic psychiatry 21 in, say, family feuds involving non-Swiss nationals and their Swiss spouses.
Another problem is that negative news tends to disappear quickly 22.
�
اﻟﺘﻔﻜ� ﻟﻤﺎذا ﻋ� اﻟﺮﻏﻢ ﻣﻦ اﻟﺠﻬﻮد اﻟﻤﻜﺜﻔﺔ وﻫﺬا ﻳثبﺖ ﺻﻌبﺔ ﻟﻠﻐﺎ�ﺔ ﻟﺒﻨﺎء ﻋﻼﻗﺔ ذات ن
ﻣﻌى ﻣﺜﻞ اﻟﺼﺪاﻗﺔ ﻣﻊ ﻣﻌﻈﻢ اﻟﺴ����ﺔ اﻟﺰﻣﻼء واﻟﻌﻤﻼء واﻟبﻠﺪان
� اﻟبﺪء ي،و�ﻘﺪر ﻣﺎ ﻳﺘﻌﻠﻖ بﺎﻟﺤ�ﺎة اﻻﺟﺘﻤﺎﻋ�ﺔ
ي
و� اﻟتﺴﺎﻣﺢ
ﻛﻨﺖ أﺷﻌﺮ ي. اﻟﻤﺠﺎورة.
�
�
ين
اﻟﻤﺤﻠﻴن ﻋ� ي ن
ﻟﺨ�ﺗﻬﻢ اﻹﺟﻤﺎﻟ�ﺔ اﻟﺴكﺎن
�ﻘن ﻣﻦ أن أي اﺳتﺜﻤﺎر
� وﻏ�ﻫﺎ ﻣﻦ اﻟﻘﻀﺎ�ﺎ ﻧت�ﺠﺔ
بﺎﻹﺿﺎﻓﺔ إ� اﻻﺧﺘﻼﻓﺎت ي� ﻋﻘﻠ�ﺔ ي. ﻫﺬا �ﺴبﺐ اﻟﺴ����ﺔ �ﻘﺎل بﺎﺳﺘﻤﺮار أن ﻳﻮس �ﺴﻬﻢ اﻵن أ�� ﻣﻤﺎ ﺗكﻠﻒ
�
�
�وﺗﺨﺘ
 ي� أﻧﺖ ﻻ �ﺴﺘﺤﻖ اﻟﺠﻬﺪ اﻟﻤبﺬول كﻤﺎ ﻛﻨﺖ ﺳﻮف ﺗتﺒﻊ اﻟﻐﺎﻟﺒ�ﺔ اﻟﻌﻈ� ﻣﻦ ﻳﻮس أﻣﺎﻣكﻢ.
ي
�
� �  ﺳﻮف ﺗﺼﺒﺢ ﻣﻄﻠﻌﺎ،وﻋﻨﺪﻣﺎ ﺗﺰدﻫﺮ ﻣﻬﺎرات اﻟﻠﻐﺔ اﻟﻤﺤﻠ�ﺔ اﻟﺨﺎﺻﺔ بﻚ
ﻏ� اﻟﺴ��� ي ن
39 أﺳﺘﺎذ "ﺟﺎﻣﻌﺔ ز�ﻮر� ــﺦ "�ﻔﺸﻞ ﻟ�ﺤﺼﻠﻮا ﻋ� اﻟﺠنﺴ�ﺔ بﻌﺪ:) �ن ﻣﺰﻋﺠﺔ
ﻣ�ا�ﺪ ﻧﺎدرا ﻣﺎ ذﻛﺮﺗﻪ ﺗﻘﺎر�ﺮ ﺣﻮل اﻟﺮﻋﺎ�ﺎ ي
�
�
ين
ين
"ج )ﻣﺜبﺖ أﺳﺎﺗﺬة ﻣﻦ أﻟﻤﺎﻧ�ﺎ بﺪون ﺳﺎﺑﻖ إﻧﺬار ﻓﺼﻞ واﺣﺪ ﻋ� اﻷﻗﻞ ﻣﻨﻬﻢ ي ن. اﻟﻤﻘ�ﻤن
�ﻏ
" اﻟﻤﺠنﺴن
د. ﺣن ﺗﻤﺮ ﺑ� �ﻃﺎن
ﻛﺒ�ة ﻣﻦ اﻟﺜﺎﻟﺜﺔ ﺟ�ﻞ ي
ب )وﺗﻮﺟﺪ إﻋﺪاد ي. )ﻋﺎﻣﺎ إﻗﺎﻣﺔ اﻟﻘﺎﻧﻮﻧ�ﺔ اﻟﻤﺴﺘﻤﺮة
�
 وﻣﻤﺘﻠ�ﺎﺗﻬﻢ، وﺳ�ﺎراﺗﻬﻢ،ﻫ )ﻫﻨﺎك ﻋﺪة ﺗﻘﺎر�ﺮ ﻋﻦ ﻫﺠﻤﺎت دون ﺳﺎﺑﻖ اﺳﺘﻔﺰاز ﻋ� ﻳﻮس وأ�ﻫﻢ. أﻃﻔﺎل ﻓﺮ�ﺴ�ﺔ �ﻘﻮم "كﺎﺗﺐ اﻟ�ﺘﺎب "ﻧﻔﺴﻬﺎ ي� اﻟﻨﺎر اﺣﺘﺠﺎﺟﺎ ﻋ� اﺳتبﻌﺎد اﻟﻌﻤﺎﻟﺔ ﻋ� ﻧﻄﺎق اﻷ�ة،
ئ
�
نن
�
�
� ��ﻠ�ﺴ�ﺸ� اﻹﻟﺰا
ﻏ� اﻟﺴ��� ي ن
واﻟﻌﺸﻮائ اﺳﺘﺨﺪام اﻟﻄﺐ
اﻷﺧ�ة
وﺣى اﻵوﻧﺔ
�ﺳﺘ
�ن
اﻟي �ﺸﻤﻞ رﻋﺎ�ﺎ ي
ي
 أﺣﺪ "�ﺴﻤﻊ "إﺷﺎﻋﺎت ﻣﻦ ي،بﻜﺜ� ﻣﻦ اﻟﻘﻠﻖ
أ�� ي. إﻟﺦ
ي
 اﻟﺤﺰازات اﻟﻌﺎﺋﻠ�ﺔ ي، أﻗﻮل،�
اﻟﻨﻔ� اﻟ� ي
ي
ي
�
ﺗﺨﺘ� ��ﻋﺔ
ﺛﻤﺔ ﻣﺸكﻠﺔ أﺧﺮى أن اﻷﺧبﺎر اﻟﺴﻠﺒ�ﺔ ﻋﺎدة ﻣﺎ. وأزواﺟﻬﻢ اﻟﺴ����ﺔ.
ي
H

The majority of these people cannot speak either good German or competent English. Most believe they do.
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Should you have children, unless you can afford for them to go private, they have extraordinarily hard times at school and in their majority, are edged out
of the Swiss higher education track system.
One begins to suspect that you have been lured into a long ongoing and extremely well organized assets transfer and career trap 23 where major companies
such as fully owned UBS and Credit Swiss Subsidiaries do not shy away from expropriating/thieving the pension contributions of yous, and transfer them
to the company’s pension fund for indigenous employees. Big businesses, usually centred on a systemic bank, are unassailable within Switzerland.
You “see” that from the point of view of the State you are dehumanized to an entry “Work Provider/Arbeitskraft” in the central Foreigners Police register.
In a multivariate way, you are tagged as AG 10497, ZH 20456 etc., and are husbanded to remain a competitively net contributor to: a) the employer. b) the
local Community. c) the Canton. d) the State. e) a multitude of State I private, and collective interests; and an easy prey to grey zone individuals and concerns
that capitalise on your need and fear concerning the next renewal of your residence permit.
Above all, you are expected not to overstay your welcome. Should conflict arise, you will discover that Swiss Justice is a means to an end and does not
pretend to be independent 24, fair, or impartial 25,26. In contrast to all democracies, Switzerland has no Constitutional Court to which you can appeal injustice, unfair practice, maltreatment, and professional exclusion 27,28.
�
�
ن
اﻟﻌﺎ� اﻟﺴ����ﺔ
و� ذات ﺣﻮاف ﺧﺎرج ﻧﻈﺎم اﻟﺘﻌﻠ�ﻢ
 ﻟﺪﻳﻬﻢ اﻷوﻗﺎت اﻟﺼﻌبﺔ ي، ﻣﺎ ﻟﻢ ﺗﻜﻦ �ﺴﺘﻄﻴﻊ ﻟﻬﻢ ﻟﻠﺬﻫﺎب إ� اﻟﻘﻄﺎع اﻟﺨﺎص،ﻳنب� أن �ﻜﻮن اﻷﻃﻔﺎل
ي
ﻏ� ﻋﺎدي ي� اﻟﻤﺪرﺳﺔ ي
 ي،و� ﺳﻦ اﻟﺮﺷﺪ
ي
اﻟﻤﺴﺎر.
ن
ن
�
ن
� ﻛ�ى ﻣﺜﻞ ﺗﻤﺎﻣﺎ ﻳﻮ ئ إس واﺋﺘﻤﺎن
واﺣﺪ ﺗبﺪأ ﻟﻠﺸﻚ ي� أن ﻛﻨﺖ ﻗﺪ ﺗﻢ ﺟﺬبﻪ ي� ﻓﺦ
اﻟ�كﺎت اﻟﺴ����ﺔ ﻻ ﻧﺨﺠﻞ
� اﻟﻮﻇ�� وﻧﻘﻞ أﺻﻮل اﻟﺠﺎر�ﺔ ﻣﻨﺬ ﻓ�ة ﻃ��ﻠﺔ وﺗﻨﻈ�ﻤﺎ ﺟ�ﺪا ﻟﻠﻐﺎ�ﺔ ﺣ�ﺚ ﺗﻤﻠ�ﻬﺎ ��كﺎت
�ي
ي
� .اﻷﺻﻠﻴن
�  وﻧﻘﻞ ﻟﻬﻢ اﻟﺤﺼﻮل ﻋ� ﻣﻌﺎش،ﻣﻦ ﻣﺼﺎدرة اﻟ�ﻗﺔ اﻟﻤﻌﺎش ﻣﺴﺎﻫﻤﺎت ﻳﻮس.
ين
ين
 أﺧﻼﻗ�ﺎﺗﻬﻢ داﺧﻞ ﺳ���ا، ﻋﺎدة ﻣﺎ ﺗﺮﻛﺰ ﻋ� ﻣ�ف اﻟﻨﻈﺎﻣ�ﺔ،اﻟ�ﺒ�ة
اﻟ�كﺎت اﻟﺘﺠﺎر�ﺔ
ﻟﻠﻤﻮﻇﻔن
ﻟﻠ�ﻛﺔ ﺗﻤ��ﻞ
ي
�
أر�ﻴتﺴﻜﺮاﻓﺖ " ي� ﻣﺮﻛﺰي " ��ﻃﺔ اﻷﺟﺎﻧﺐ "اﻟتﺴﺠ�ﻞ/� إ�ﺴﺎﻧيﺘﻬﻢ ﻹدﺧﺎل "اﻟﻌﻤﻞ ﻣﻮﻓﺮ
�ﻤﻜﻨﻚ "رؤ�ﺔ "ﻣﻦ وﺟﻬﺔ ﻧﻈﺮ اﻟﺪوﻟﺔ ﻟﻚ ي.
I

One of the first bills that comes to you is the radio & Television tax (The Swiss BILAG collects well over 1,500,000,000 SFr. per year, status 2018).
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�
� ﻳﻮﺻﻒ
 ﻋ� ﻧﺤﻮ ﻣﺘﻌﺪدAG 10497، ﻫ )ﻋﺪد واﻓﺮ. د )اﻟﺪوﻟﺔ. ج )اﻟ�ﺎﻧﺘﻮن. �اﻟﻤﺤ
ب )اﻟﻤﺠﺘﻤﻊ. ﺻﺎﺣﺐ اﻟﻌﻤﻞ:) � و�ﺘﻢ ادﺧﺎرﻫﺎ اﻟبﻘﺎء ﻣﺴﺎﻫﻤﺎ ﺻﺎﻓ�ﺎ ﺗﻨﺎﻓﺴ�ﺔ إ، إﻟﺦ20456 زﻛ�ﺔ
ي
ي
 ي،اﻟﻤﺘﻐ�ات
ﻣﻦ ﻣﺼﺎﻟﺢ اﻟﺪوﻟﺔ واﻟﺨﺎﺻﺔ واﻟﺠﻤﺎﻋ�ﺔ؛ و�ﺴﻤﺢ ﻓ��ﺴﺔ ﺳﻬﻠﺔ ﻟﻸﻓﺮاد اﻟﻤﻨﻄﻘﺔ اﻟﺮﻣﺎد�ﺔ واﻟﻤﺨﺎوف ﻣﻦ أن اﻻﺳﺘﻔﺎدة ﻣﻦ اﻟﺤﺎﺟﺔ واﻟﺨﻮف �ﺸﺄن اﻟﺘﺠﺪ�ﺪ اﻟﻤﻘبﻞ ﻟﻺﻗﺎﻣﺔ اﻟﺨﺎص بﻚ.
 ن.  ﻳﺘﻮﻗﻊ ﻣﻨﻚ ﻻ ﻳﺘﺠﺎوزون ﻧﺮﺣﺐ بﻚ،ﻗبﻞ كﻞ ��ء
ن
 ﻋ� ﻋﻜﺲ. ،�ﻌي إ� ﺣﺪ ﻻ اد� أن ﺗﻜﻮن ﻣﺴﺘﻘﻠﺔ أو ﻋﺎدﻟﺔ أو ﻧ��ــﻬﺔ
 وﻫﻮ ﻣﺎ ي، ﻓﺴﻮف ﻧﻜتﺸﻒ أن اﻟﻌﺪاﻟﺔ اﻟﺴ����ﺔ،و�نب� أن ﺗنﺸﺄ اﻟ�اﻋﺎت
ي
ي
�  ﻟﺪى ﺳ���ا ﻻ اﻟﻤﺤكﻤﺔ اﻟﺪﺳﺘﻮر�ﺔ،ﺟﻤﻴﻊ اﻟﺪ�ﻤﻘﺮاﻃ�ﺎت،.
ﻏ� اﻟﻌﺎدﻟﺔ وﺳﻮء اﻟﻤﻌﺎﻣﻠﺔ واﻹﻗﺼﺎء اﻟﻤﻬﻨ�ﺔ
اﻟي �ﻤﻜﻦ اﻟﻄﻌﻦ اﻟﻈﻠﻢ واﻟﻤﻤﺎرﺳﺎت ي
ي

Should the conflict escalate, you will discover that any prudently acquired legal Insurance will drop you at best speed. You will end up going up and down
administrative and court instances with attorney fees at SFr. 200+ per hour with, at best, well-known, well-connected Swiss solicitors 29 employed, recommended and even paid by your embassy.
You will find them suspiciously ineffective and bound or active military justice Officers serving the national migration policy 30 - their true client.
Should the situation deteriorate, they will mumble to you something in the local idiom, jump in their company’s Mercedes, and unceremoniously abandon
you half way through court. Swiss solicitors have been known to have their patents removed.
If coerced into a legal dispute you will decimate your life’s savings on representation you must not trust 31. You will discover that Swiss courts entertain
fixed concepts concerning your residence and employment rights 32 as well as very convenient notions concerning their “Heimat” versus your “Focal Point
of Existence J,K“- which after several decades of impeccable legal residency invariably lays outside Switzerland. Should your case appear “winnable”, very
substantial resources and influence will be deployed to prevent a precedent. You will end up going up and down administrative and court instances parading
several times before the same part time “Judges” until you either can or are no more 33,34.
Focal Point of Existence – a term coined by Swiss justice apparatchiks to tell you that you do not really belong to Switzerland.
Example: A foreign national married in CH is at 34 after 29 years of residence deported to his “home country”. His parents took him to Switzerland when he was 3 years old
and he has neither language ability nor relatives at “home”. In addition to his prohibition to reenter Switzerland, he was entered into the Schengen database and he cannot
legally enter any EU/EFTA State for at least 10 years, (10vor10, on 11-03-2015).

J

K
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�
ين
ﺎ� ي� ﻓﺮﻧﻚ
ﺳﻮف. اﻟﺘﺄﻣن اﻟﻘﺎﻧﻮﻧ�ﺔ ﺳيﺘﻢ إﺳﻘﺎط ﻟﻚ �ﻋﺔ أﻓﻀﻞ
 ﺳﻮف ﺗﻜتﺸﻒ أي ا�تﺴبﺖ ﺣكﻤﻪ،أن ﺗﺼﻌ�ﺪ اﻟ�اع
ي
ﻳنﺘ� بﻚ اﻷﻣﺮ اﻟﺬﻫﺎب ﻷﻋ� وأﺳﻔﻞ اﻹدار�ﺔ واﻟﺤﺎﻻت اﻟﻤﺤكﻤﺔ بﺄﺗﻌﺎب اﻟﻤﺤ ي
�
�
ن
 واﺗﺼﺎل ﺟ�ﺪ، اﻟﻤﺤﺎﻣﻮن اﻟﺴ����ﺔ اﻟﻤﻌﺮوﻓﺔ ﺟ�ﺪا،ﺳﺎﻋﺔ ي� أﺣﺴﻦ اﻷﺣﻮال+ 200 ﺳ���ي.
 أو� وﺣى ﺗﺪﻓﻊ �ﺴﻔﺎرة بﻠﺪك،اﻟﻌﺎﻣﻠن
ي
�
ﻣﻮكﻠﻬﻢ ﺻﺤ�ﺤﺎ-ﻏ� ﻓﻌﺎﻟﺔ وﻣﻠﺰﻣﺔ أو �ﺸﻂ اﻟﻀبﺎط اﻟﺬﻳﻦ �ﺨﺪﻣﻮن ﺳ�ﺎﺳﺔ وﻃﻨ�ﺔ ﻟﻠﻬﺠﺮة
ﺳﻮف ﺗﺠﺪ ﻟﻬﺎ اﻟﻘﻀﺎء اﻟﻌﺴﻜﺮي ﻣ��بﺔ ي.
�
ن
�  واﻟﻘﻔﺰ �� ﻣﺮﺳ�ﺪس،ﻏ� واﺿﺢ ﻟ�ﻢ ﺷيﺌﺎ �� ﻟﻐﺔ ﻣﺤﻠ�ﺔ
وﻗﺪ كﺎن �ﻌﺮف اﻟﻤﺤﺎﻣﻮن. اﻟﺘﺨ� ﻋﻦ ﻟﻚ ي� ﻣﻨﺘﺼﻒ اﻟﻄ��ﻖ ﻣﻦ ﺧﻼل اﻟﻤﺤكﻤﺔ
�رﺳ
�ﻏ
اﻟ�ﻛﺔ وﺷكﻞ ي
 أﻧﻬﺎ كﻼم ي،ﻳنب� أن ﺗﺘﺪﻫﻮر اﻟﺤﺎﻟﺔ
ي
ي
ي
ي
ي
�
اﻟﺴ����ﺔ ﺑﺮاءات اﻻﺧ�اع اﻟﺨﺎﺻﺔ ﺑﻬﻢ إزاﻟﺔ.
ن
� ﻓﺴﻮف ﻧﻜتﺸﻒ أن اﻟﻤﺤﺎ�ﻢ اﻟﺴ����ﺔ. ﻗﺎﻧﻮي ﻟﻚ ﺗﻬﻠﻚ اﻟﻤﺪﺧﺮات اﻟﺨﺎﺻﺔ بﻚ اﻟﺤ�ﺎة �� اﻟﺘﻤﺜ�ﻞ �ﺠﺐ أن ﻻ ﺗﺜﻖ
اﻟ�ﻓ�ﻪ ﻋﻦ ﻣﻔﺎﻫ�ﻢ ﺛﺎﺑﺘﺔ ﻓ�ﻤﺎ ﻳﺘﻌﻠﻖ بﺎﻹﻗﺎﻣﺔ اﻟﺨﺎص بﻚ وﺣﻘﻮق
إذا كﺎن إ�ﺮاە ﻧﺰاع
ي
ي
�
�
" اﻟﻌﻤﺎﻟﺔ ﻓﻀﻼ ﻋﻦ ﻣﻔﺎﻫ�ﻢ ﻣ��ﺤﺔ ﺟﺪا �ﺸﺄن ﻫﺬەHeimat" �ﺠﺐ أن ﺗﻈﻬﺮ ﺣﺎﻟﺘﻚ. أي بﻌﺪ ﻋﺪة ﻋﻘﻮد ﻣﻦ اﻟﻌﻴﻮب اﻟﻘﺎﻧﻮﻧ�ﺔ داﺋﻤﺎ �ﻀﻊ اﻹﻗﺎﻣﺔ ﺧﺎرج ﺳ���ا--"،ﻣﻘﺎبﻞ "اﻟﻮﺻﻞ ﻣﻦ وﺟﻮدە اﻟﺨﺎص
�
�
� ﺟﺪا وﺳﻮف ﻳﺘﻢ
ﻳنﺘ� بﻚ اﻷﻣﺮ اﻟﺬﻫﺎب ﺻﻌﻮدا وﻫﺒﻮﻃﺎ اﻹدار�ﺔ واﻟﻤﺤكﻤﺔ ﺣﺎﻻت ﺗﺘﻘﺎﻃﺮ ﻋﺪة ﻣﺮات ﻗبﻞ ﻧﻔﺲ اﻟﻮﻗﺖ ﺟﺰء
 ﺳﻮف. �� اﻟﻨﻔﻮذ ﻟﻠﺤ�ﻠﻮﻟﺔ دون ﺳﺎبﻘﺔ
ﻛﺒ�ة
 ي،"اﻟﻤﻮارد "�ﻤﻜﻦ ر�ــﺢ
ي
� " اﻟﻘﻀﺎة،.
"ﺣى �ﻤﻜﻨﻚ أﻣﺎ أو ﻻ ﺗ��ﺪ

If you persist and are not extremely well connected internationally you may experience the official elimination of your personality together with the ability
to represent yourself and handle autonomously in ways you have never dreamt possible 35,36 in any “democracy”.
Be warned that under the motto: “he who cannot earn - cannot fight” any adverse decision will diligently be entered into international databases (viz.
Schengen, Interpol) eliminating your chances of securing employment and residency anywhere else in the EU and EFTA.
Beware of reference letters you receive from past Swiss employer(s). They may and very often decode in the local Human Resources jargon into something
entirely different to what you can read. Pay a certified HR professional to interpret them before you include them in any employment applications.
Be warned, Swiss companies honour “Gentlemen’s Agreements” not to compete over each other’s yous. In some branches, there only exist a couple of
make believe “Competitors”. Once you get a couple of negative replies, (it is more than likely that your previous employer has already tried to cash in on
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any remainder “you value“and place you for a fee before firing you), the only thing you can do is leave. There were 77,707 - mostly involuntary - permanent
departures of long-term residents in 2013.
If you persist and are not extremely well connected internationally you may experience the official elimination of your personality together with the ability
to represent yourself and handle autonomously in ways you have never dreamt possible 37,38 in any “democracy”.
�
� ،ﻻ �ﻤﻜﻦ ﻣﺤﺎر�ﺔ "ﺳيﺘﻢ إدﺧﺎل أي ﻗﺮار ﺳﻠي ﺟﺪ �� ﻗﻮاﻋﺪ اﻟﺒ�ﺎﻧﺎت اﻟﺪوﻟ�ﺔ (أي ﺷﻨﻐﻦ-- ﻫﻮ اﻟﺬي ﻻ �ﻤﻜﻦ ﻛﺴﺐ: "ﺣﺬر ﻣﻦ أن �ﻜﻮن ذﻟﻚ ﺗﺤﺖ اﻟﺸﻌﺎر
اﻹﻧ��ﻮل )اﻟﻘﻀﺎء ﻋ� ﻓﺮﺻﻬﺎ ي� اﻟﺤﺼﻮل
ي
�ي
�
�
اﻷوروي ورابﻄﺔ اﻟﺘﺠﺎرة اﻟﺤﺮة اﻷورو��ﺔ
اﻻﺗﺤﺎد
�
آﺧﺮ
ﻣكﺎن
أي
�
واﻹﻗﺎﻣﺔ
اﻟﻌﻤﻞ
ﻓﺮص
� ﻋ.
�ي
ي
ي
Beware of reference letters you receive from past Swiss employer(s). They may and very often decode in the local Human Resources jargon into something
entirely different to what you can read. Pay a certified HR professional to interpret them before you include them in any employment applications.
�
� ﺗﻜﻮن
ين
ين
"ﺣﺎﻟﻤﺎ ﺗﺤﺼﻞ ﻋ� ي ن. اﻟﻤﻨﺎﻓﺴن
 وﻫﻨﺎك ﻓﻘﻂ ﻳﻮﺟﺪ، ي� بﻌﺾ اﻟﻔﺮوع.  وﺣﺬر ��ف "اﺗﻔﺎﻗﺎت ��ف "ﻻ ﻟﻠﺘﻨﺎﻓﺲ ﻋ� ﻳﻮس بﻌﻀﻬﺎ اﻟبﻌﺾ،اﻟ�كﺎت اﻟﺴ����ﺔ
" زوﺟن ﻣﻦ ﺟﻌﻞ اﻻﻋﺘﻘﺎد
اﺛﻨن ﻣﻦ
�
�
�
�
كﺎﻧﺖ. اﻟ�ء اﻟﻮﺣ�ﺪ اﻟﺬي �ﻤﻜﻨﻚ اﻟﻘ�ﺎم ﺑ�ﺟﺎزة
 (وأ�� ﻣﻦ اﻟﻤﺤﺘﻤﻞ أن ﺻﺎﺣﺐ اﻟﻌﻤﻞ اﻟﺴﺎﺑﻖ ﺣﺎوﻟﺖ اﻟﻔﻌﻞ اﻟﻨﻘﺪ�ﺔ ي� أي ي،اﻟﺮدود اﻟﺴﻠﺒ�ﺔ
 ي،)اﻟبﺎ� "ﻗ�ﻤﺔ ﻟﻚ "وﻣكﺎن ﻟﻚ ﻣﻘﺎبﻞ رﺳﻮم ﻗبﻞ إﻃﻼق ﻟﻚ
�
�
ن
ﺣﺎﻻت
77,707-�اﻟﻄﻮ
�ﻏ
ﻫﻨﺎك.
2013 ﻟﻠﻤﻘ�ﻤن ﻟﻔ�ات ﻃ��ﻠﺔ ي� ﻋﺎم
ﻣﻌﻈﻤﻬﺎ ي-اﻟﺨﺮوج اﻟﺪاﺋﻢ
ي
ي

If you are not fortunate to have a strong passport, wish or could really use a Swiss one; if you exercise a profession that requires certifiable continuity L; if
you wish to build up an assets basis through real estate; if you wish to advance in a corporate environment; then Switzerland is the wrong choice.
If you feel the urge to finance other peoples’ sinecures, perks, pensions, hospitals, old age care facilities, schools, and infrastructure that none of your
family will ever use and fund an avalanche of subsidies, soft jobs, and amenities (Viz. heavily subsidised regional transport, committees etc.) then Switzerland is the correct choice.

L

E.g. for maintaining Chartered Engineer, Accountant, Statistician, etc. Status.
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Experience shows that yous can stay long term if they marry M the “right” Swiss partner and/or demonstrate substantial capital and income overseas and
the expressed willingness to decimate them in Switzerland.
Well-heeled tourist residents have traditionally felt, so long as they remain solvent, very welcome.
Working for International Organisations affords predictability but does not insulate from most experiences outlined herein nor should things turn sour can
you expect substantial assistance 39 . Institutional employers must also obtain and renew staff residence permits; they invariably enjoy heavily subsidised
to free accommodation and are expected to be very accommodating in return.
�
ن
ن
وأﺗﻤى أو ﺣﻘﺎ �ﻤﻜﻦ اﺳﺘﺨﺪام أﺣﺪ ﺳ����ﺔ؛ إذا ﻛﻨﺖ ﺗﻤﺎرس ﻣﻬﻨﺔ ﺗﺘﻄﻠﺐ اﺳﺘﻤﺮار�ﺔ ﻣﺆﻛﺪ؛ إذا ﻛﻨﺖ ﺗﺮﻏﺐ ي� ﺑﻨﺎء أﺳﺎس أﺻﻮل ﻣﻦ ﺧﻼل اﻟﻌﻘﺎرات؛ إذا ﻛﻨﺖ
،ﻏ� ﻣﺤﻈﻮﻇﺔ ﻟﺠﻮاز ﺳﻔﺮ ﻗ��ﺔ
إذا أﻧﺖ ي
�
�
�
� ﺗﺮﻏﺐ � اﻟﻤ� ﻗﺪﻣﺎ � ﺑيﺌﺔ.
ئ
�ﺧﺎ
اﻟ�كﺎت؛ ﺛﻢ ﺳ���ا ﻫﻮ ﺧ�ﺎر
ي
ي
ي
 اﻟﻤﺪارس واﻟﺒن�ﺔ اﻟﺘﺤﺘ�ﺔ أن أ�ﺎ ﻣﻦ أﻓﺮاد أ�ﺗﻚ ﻣﻦ أي وﻗﺖ، وﻣﺮاﻓﻖ رﻋﺎ�ﺔ ﻛبﺎر اﻟﺴﻦ، واﻟﻤﺴتﺸﻔ�ﺎت، اﻟﻤﻌﺎﺷﺎت اﻟﺘﻘﺎﻋﺪ�ﺔ،إذا ﻛﻨﺖ �ﺸﻌﺮ بﺎﻟﺤﺎﺟﺔ ﺗﻤ��ﻞ اﻟﺘﻌﻴﻨﺎت اﻟﺸﻌﻮب اﻷﺧﺮى وا�ﺮاﻣ�ﺎت
 ن.
( ﺛﻢ ﺳ���ا هﻮ اﻟﺨ�ﺎر اﻟﺼﺤﻴﺢ. واﻟﻠﺠﺎن إﻟﺦ،ﻛﺒ� ﺑ�ﻋﺎﻧﺔ اﻟﻨﻘﻞ اﻹﻗﻠ�ﻤ�ﺔ
 ووﺳﺎﺋﻞ اﻟﺮاﺣﺔ )أي �ﺸكﻞ ي، ووﻇﺎﺋﻒ ﻟﻴﻨﺔ،ﻣ� اﺳﺘﺨﺪام وﺗﻤ��ﻞ ﺟﻠ�ﺪي ﻣﻦ اﻹﻋﺎﻧﺎت
ن
ن
ن
� وﺗﺒن اﻟﺘﺠ��ﺔ أن ﻳﻮس �ﻤﻜﻦ اﻹﻗﺎﻣﺔ ﻃ��ﻠﺔ اﻷﺟﻞ إذا ﻫﻢ اﻟﺰواج ﻣﻦ
 ين.
ﻛﺒ� واﻟﺪﺧﻞ ي� اﻟﺨﺎرج وأﻋﺮب ﻋﻦ اﻟﺮﻏبﺔ ي� ﻫﻼك ﻟﻬﻢ ي� ﺳ���ا
أو إﻇﻬﺎر رأس ﻣﺎل ي/اﻟ��ﻚ اﻟﺴ���ي "ﺣﻖ" و
�ﻛﺒ
 ﻣﻮﺿﻊ ﺗﺮﺣ�ﺐ ي، ﻃﺎﻟﻤﺎ أﻧﻬﺎ ﺗﻈﻞ اﻟﻤﺬﻳبﺎت،ﺗﻘﻠ�ﺪ�ﺎ ﺷﻌﺮ ﺳكﺎن و�ﻠﻬ�ﻠ�ﺪ اﻟﺴ�ﺎﺣ�ﺔ.
ن
ن
اﻟﻤﺆﺳ� �ﺠﺐ
 أر�ﺎب اﻟﻌﻤﻞ.ﻛﺒ�ة
ﻳنب� أن �ﺴﻮء اﻷﻣﻮر �ﻤﻜﻦ أن ﺗﺘﻮﻗﻊ �ﻣﺴﺎﻋﺪات ي
اﻟﻌﻤﻞ "اﻟﻤﻨﻈﻤﺎت اﻟﺪوﻟ�ﺔ" وﺗتﻴﺢ اﻟﻘﺪرة ﻋ� اﻟﺘنﺒﺆ وﻟ�ﻦ ﻋﺪم ﻋﺰل ﻣﻦ ﻣﻌﻈﻢ اﻟﺘﺠﺎرب اﻟﻤﺒيﻨﺔ ي� ﻫﺬە اﻟﻮﺛ�ﻘﺔ وﻻ � ي
� ن ي
ين
اﻟﻤﻮﻇﻔن؛ أﻧﻬﻢ داﺋﻤﺎ ﺗﺘﻤﺘﻊ اﻟﻤﺪﻋﻮﻣﺔ �ﺸﺪة ﻟﻠﺴﻜﻦ ﻣﺠﺎﻧﺎ وﻣﻦ اﻟﻤﺘﻮﻗﻊ أن ﻳﺘﻢ اﺳت�ﻌﺎب ﺟﺪا ي� اﻟﻤﻘﺎبﻞ
أ�ﻀﺎ اﻟﺤﺼﻮل ﻋ� وﺗﺠﺪ�ﺪ ﺗﺼﺎر� ــﺢ اﻹﻗﺎﻣﺔ.

Official pledges 40 on matters of national importance 41 from up to and including the highest administrative authority 42 fall under “Communication” and are
worthless, not binding, or to followed with action(s) 43 explicitly promised.
M

Such marriages in their vast majority do not seem, to survive the upbringing of children.
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Even if you should be capable to mobilise the official representation of your State, unless they are both determined and in the G7, it is of no use as they 44
too get ignored 45at Ambassador Level.
When the time for you to leave Switzerland has come even renowned Zurich Bahnhofstrasse Employment & Outplacement consultancies (viz. www.vfu.ch)
will provide an office in Zurich, perform exhaustive and extensive personality tests, and give you the proverbial shoulder to cry on; but will not secure you
a single job interview. For that, they charge fees equivalent to a full MBA cost in the UK.
If offered, save yourself the cost and opt for severance pay, not outplacement. Keep in mind that Switzerland has a long reputation of dumping nonperforming and sick Swiss nationals elsewhere 46.
Returning to your “Focal Point of Existence” after decades of absence means that your familiar environment may not be around to support you and that
you will have to start afresh in everything including employment, pension, and health insurance, which at over 40 may not even be possible.
If you cannot take comfort in the facts that you have decimated the value of your education and prior training and wasted your most productive years
subsidising the lives of others at the cost of your own and your family’s then, on top of other adversities, you are in for a very tough ride with the most
difficult adversary, yourself.
Leaving Switzerland under duress and coercion is far more taxing and difficult than entering it.
ن
� اﻟﺘﻌﻬﺪات اﻟﺮﺳﻤ�ﺔ �ﺸﺄن اﻟﻤﺴﺎﺋﻞ ذات اﻷﻫﻤ�ﺔ اﻟﻮﻃﻨ�ﺔ ﻣﻦ.
 أو اﺗبﺎﻋﻬﺎ ﻣﻊ اﻹﺟﺮاءات �اﺣﺔ وﻋﺪ، ﻟ�ﺴﺖ ﻣﻠﺰﻣﺔ،وﺣئ اﻟﺴﻠﻄﺔ اﻹدار�ﺔ اﻟﻌﻠ�ﺎ ﺗﻨﺪرج ي� إﻃﺎر "اﻻﺗﺼﺎﻻت" وﻻ ﻗ�ﻤﺔ ﻟﻬﺎ
ن
� .
�ﺳﻔ
ﺣى ﻟﻮ كﺎن �ﺠﺐ أن ﺗﻜﻮن ﻗﺎدرة ﻋ� ﺣﺸﺪ اﻟﺘﻤﺜ�ﻞ
 أﻧﻬﺎ ﻻ �ﻔ�ﺪ أﻧﻬﺎ ﺗﺤﺼﻞ أ�ﻀﺎ ﻋ� إ�ﺠﻨﻮر�ﺪات ﻣﺴﺘﻮى ي،7 و� ﻣﺠﻤﻮﻋﺔ ال
 ﻣﺎ ﻟﻢ ﺗﻜﻦ ﻣﺼﻤﻤﺔ ﻋ� ﺣﺪ ﺳﻮاء ي،اﻟﺮﺳ� ﻟﻠﺪوﻟﺔ
ي
�  ﻋﻨﺪﻣﺎ ﺣﺎن اﻟﻮﻗﺖ ﻟﺘﺘﻤﻜﻦ ﻣﻦ ﻣﻐﺎدرة ﺳ���اBahnhofstrasse  أي( اﻟﻌﻤﺎﻟﺔ & ﻟﻠﺘنﺴ�ﺐ" اﻻﺳتﺸﺎراتwww.vfu.ch) ﺳﻮف ﺗﻮﻓﺮ ﻣﻜﺘبﺎ �� ز�ﻮر� ــﺦ و�ﺟﺮاء اﺧﺘبﺎرات ﺷﺎﻣﻠﺔ
اﻟﺸﻬ� "ز�ﻮر� ــﺦ
ﺣى
ي
ي
�
�
اﻟﻤﺎﺟﺴﺘ� ي� إدارة اﻷﻋﻤﺎل ي� اﻟﻤﻤﻠ�ﺔ
 أﻧﻬﺎ ﺗﻔﺮض رﺳﻮم ﻣﺎ �ﻌﺎدل كﺎﻣﻞ ﺗكﻠﻔﺔ، ﻟﺬﻟﻚ.وواﺳﻌﺔ اﻟﻨﻄﺎق ﻟﺸﺨﺼ�ﺔ و�ﻌﻄ�ﻚ اﻟﻤﺜﻞ ﻛﺘﻒ اﻟبكﺎء ﻋ�؛ وﻟ�ﻨﻪ ﺳﻮف ﻳﺆﻣﻦ ﻟﻚ ﻣﻘﺎبﻠﺔ ﻣﻊ وﻇ�ﻔﺔ واﺣﺪة
ي
اﻟﻤﺘﺤﺪة.
ن ن
ن
اﻟﻤﻮاﻃﻨن اﻟﺴ��� ي ن
ين
�ن اﻟﻤﻌﺪوﻣﺔ
واﻟﻤﺮ� ي� أﻣﺎ�ﻦ أﺧﺮى
 ﺿﻊ ي� اﻋﺘبﺎرك أن ﺳ���ا ﻟﺪﻳﻬﺎ ﺳﻤﻌﺔ ﻃ��ﻠﺔ ﻹﻏﺮاق. ﻻ ﻟﻠﺘنﺴ�ﺐ، ﺗﻨﻘﺬ ﻧﻔﺴﻚ اﻟﺘكﻠﻔﺔ وﺗﺨﺘﺎر ﻟﺮاﺗﺐ،إذا ﻋﺮﺿﺖ.
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ن
اﻟئ ﻗﺪ ﻻ ﺗﻜﻮن ﺑيﺌﺔ ﻣﺄﻟﻮﻓﺔ ﻟﺪ�ﻚ ﺣﻮل دﻋﻢ ﻟﻚ وأﻧﻪ ﺳ�ﻜﻮن ﻟﺪ�ﻚ ﻟﻠبﺪء ﻣﻦ ﺟﺪ�ﺪ ن� كﻞ �
�
�ء بﻤﺎ ي� ذﻟﻚ اﻟﻌﻤﺎﻟﺔ ،واﻟﻤﻌﺎﺷﺎت
ي
ي
اﻟﻌﻮدة إ� "اﻟﻮﺻﻞ ﻣﻦ وﺟﻮدە اﻟﺨﺎص" بﻌﺪ ﻋﻘﻮد ﻣﻦ ﻏ�ﺎب اﻟﻮﺳﺎﺋﻞ ي
�
ن
�
�
ن
و� أ�� ﻣﻦ  40ﻗﺪ ﺣى ﻻ �ﻜﻮن ﻣﻤﻜﻨﺎ
واﻟﺘﺄﻣن
.اﻟﺘﻘﺎﻋﺪ�ﺔ،
ي
ي
اﻟﺼ� ،ي
�
إذا ﻛﻨﺖ ﻻ ﺗﺄﺧﺬ اﻟﺮاﺣﺔ ن� اﻟﻮﻗﺎﺋﻊ �
اﻷ�� إﻧﺘﺎﺟ�ﺔ اﻟﺨﺎص بﻚ دﻋﻢ ﺣ�ﺎة اﻵﺧ��ﻦ ﻋ� ﺣﺴﺎب ﻧﻔﺴﻚ وﻋﺎﺋﻠﺘﻚ ،ﺛﻢ
اﻟئ ﻟﺪ�ﻚ أهﻠﻚ ﻗ�ﻤﺔ اﻟﺘﻌﻠ�ﻢ واﻟﺘﺪر�ﺐ اﻟﺴﺎبﻘﺔ اﻟﺨﺎﺻﺔ بﻚ و�ﻀﻴﻊ ﺳﻨﻮات
ي
ي
ن
�
اﻷ�� ﺻﻌ��ﺔ ،ﻟﻨﻔﺴﻚ
.ﻋ� رأس اﻟﺸﺪاﺋﺪ اﻷﺧﺮى  ،ﻛﻨﺖ ي� رﺣﻠﺔ ﺻﻌبﺔ ﻟﻠﻐﺎ�ﺔ ﻣﻊ اﻟﺨﺼﻢ
�
بﻜﺜ� ﻣﻦ ن
اﻟ�اﺋﺐ وﺻﻌ��ﺔ ﻣﻦ اﻟﺪﺧﻮل إﻟﻴﻬﺎ
.ﺗﺮك ﺳ���ا ﺗﺤﺖ اﻹ�ﺮاە واﻹ�ﺮاە أ�� ي

Published with all attachments referred herein under: www.elvetia.org
Last updated on: 16/02/2018 11:43:02

14 of 19 | P a g e s

WORKING IN SWITZERLAND AND SWISS COMPANIES OVERSEAS

THE SWISS STATES’ PERSPECTIVE
The Swiss POST will “lose 47” registered & insured Applications to International Courts 48 & Tribunals.
Carefully handpicked foreign Specialists are vital to the functioning of the Swiss economy and account for a very significant portion of the Swiss GDP. More
than 25% of the gainfully employed individuals, contributing more than 35% of the national budget are non-Swiss nationals. Over 75% of the 1,820,000
(2014) legal non-Swiss residents that form the Swiss Permanent Foreign Workers Contingent (SPFWC) originate from EU-28 & EFTA MS.
ﻣﻨﻈﻮر اﻟﺪول اﻟﺴ����ﺔ
وﻇ�ﻔﺔ اﻟﺴ���ي "ﺳﺘﻔﻘﺪ "�ﺴﺠ�ﻞ &اﻟﻤﺆﻣﻦ اﻟﺘﻄﺒ�ﻘﺎت إ� اﻟﻤﺤﺎ�ﻢ &اﻟﻤﺤﺎ�ﻢ اﻟﺪوﻟ�ﺔ.
�
�
� ". ﺟﺪا ﻣﻦ "اﻟﻨﺎﺗﺞ اﻟﻘﻮ� اﻟﺴ���ي
�  اﻟﻤﺴﺎﻫﻤﺔ،اﻟﻌﺎﻣﻠن بﺄﺟﺮ
ين
ين
اﻟﺬي اﺧﺘﺎرﺗﻪ بﻌﻨﺎ�ﺔ
اﻷﻓﺮاد% 25 أ�� ﻣﻦ
�ﻛﺒ
 ي� اﻟﻤﺎﺋﺔ35 بﺄ�� ﻣﻦ
أﺧﺼﺎﺋﻴن أﺟﺎﻧﺐ ﺣﻴ��ﺔ ﻷداء اﻻﻗﺘﺼﺎد اﻟﺴ���ي و�ﺴﺘﺄﺛﺮ بﺠﺰء ي
ي
�
� ن
ين
ن
ن
ن
�ﻏ
رﻋﺎ�ﺎ
ﻣﻦ
ﻫﻢ
اﻟﻤ�اﻧ�ﺔ اﻟﻮﻃﻨ�ﺔ
�ﻏ
)
2014
(
1,820,000
ﻣﻦ
اﻟﻤﺎﺋﺔ
�
75
�ﻋ
ﻳ��ﺪ
ﻣﺎ
.
�ن
�
��اﻟﺴ
�ن
�
��اﻟﺴ
اﻷﺟﻨب�ﺔ
اﻟﺪاﺋﻤﺔ
�ﺔ
�
��اﻟﺴ
�ﺸكﻞ
ﻗﺎﻧﻮﻧ�ﺔ
بﺼﻔﺔ
اﻟﻤﻘ�ﻤن
اﻟﻌﺎﻣﻠن ي� اﻟﻮﺣﺪات
ي
ي
ي
ي
ي
ي
ي
 (ﺻﻔﻮك )ﺗنﺸﺄ ﻣﻦMS  &رابﻄﺔ اﻟﺘﺠﺎرة اﻟﺤﺮة اﻷورو��ﺔ28-اﻷوروي
اﻻﺗﺤﺎد.
�ي

TWO ENTIRELY DIFFERENT GROUPS OF RESIDENTS EXIST IN SWITZERLAND
The swiss Nationals
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They demonstrate the statistical life of human beings in a first world country. They are
born (Age 0), grow up without loses to disease and accidents to a high age, age, and very
slowly wither away.

They make up the SPFWC and have a statistical life typical of productive animals in fattening
farms. Depending on their education, they appear in the SPFWC at 22 to 30+, remain stable
until they are ca 38+, have a mean life of 32 - 33 years and rapidly disappear from the SPFWC
statistics after 38 + to appear as non-active members – often needing support - in those of
their Countries of origin

� ن
ي ن
ي ن
اﻟﻤﻘ�ﻤن ي� ﺳ���ا
ﻣﺨﺘﻠﻔﺘن ﺗﻤﺎﻣﺎ ﻣﻦ
ﺗﻮﺟﺪ
ﻣﺠﻤﻮﻋﺘن
ي
ي ن
اﻟﺮﻋﺎ�ﺎ
اﻟﺴ����ن
�  وﺗﻨﻤﻮ،)0 وﻫﻢ ﻳﻮﻟﺪون (اﻟﻌﻤﺮ. اﻟب� �� بﻠﺪ ﻣﻦ بﻠﺪان ﻋﺎﻟﻢ أول
� ﺗﺒن اﻹﺣﺼﺎﺋ�ﺔ ﺣ�ﺎة
و� ي ن
ﺣى دون أن �ﻔﻘﺪ اﻟﻤﺮض
ي
ي
�
 وﺗﺬوي ﺑبﻂء ﺷﺪ�ﺪ، ي� اﻟﺴﻦ،واﻟﺤﻮادث إ� ﺳﻦ ﻋﺎﻟ�ﺔ.

اﻟﺮﻋﺎ�ﺎ اﻷﺟﺎﻧﺐ
�
�
�
�
ين
� ﺗﻈﻬﺮ ي،اﻋﺘﻤﺎدا ﻋ� ﺗﻌﻠ�ﻤﻬﻢ. �ﺴﻤن
أﻧﻬﻢ �ﺸكﻠﻮن ي� ﺻﻔﻮك وﺣ�ﺎة إﺣﺼﺎﺋ�ﺔ ﻧﻤﻮذﺟ�ﺔ ﻟﻠﺤﻴﻮاﻧﺎت اﻟﻤﻨﺘﺠﺔ ي� ﻣﺰارع
�
�
�
�
ن
�
 ﻋﺎﻣﺎ33-32 �ﻌي
 ﺗﻈﻞ ﻣﺴﺘﻘﺮة ﺣى أﻧﻬﻢ،+ 30 � إ22 � ﺻﻔﻮك يca 38 + وﺗﺨﺘ� ��ﻌﺎ ﻣﻦ اﻹﺣﺼﺎءات
واﻟﺤ�ﺎة ي
ي
�
�  �� ﺗﻠﻚ-ﻏﺎﻟبﺎ ﻣﺎ ﺗﺤﺘﺎج إ� اﻟﺪﻋﻢ
اﻟي ﺑﻬﺎ بﻠﺪان اﻟﻤنﺸﺄ
–
�ﺸﻄﺔ
�ﻏ
كﺄﻋﻀﺎء
ﻟﺘﻈﻬﺮ
+
38
بﻌﺪ
ﺻﻔﻮك
ي
ي
ي
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Despite the very well-financed and orchestrated projection of security to individuals within the SPFWC intended to discourage asset and income hording
and promote free spending; from the Swiss State’s point of view, “permanent” has always been the SPFWC contingent – no one of the individuals comprising it at any point in time.
Even though in long honoured Government Organisation tradition neither an enforcing mechanism nor an independent tribunal exist, Switzerland (together
with Albania) remains one of the couple of OECD States that have not ratified any version of the European Social Charter 49,. A Council of Europe 50 Treaty
that guarantees elementary social and economic rights - such as the right to non-discrimination at work.
Switzerland has already had large numbers of invited foreign workers at the beginning of the 19th century 51,52. As a direct result of the resulting learning
curve in foreign worker lifecycle management, the renowned Swiss diligence, secrecy obligations in all administrative levels, procedure creation, and
unwavering adherence to, and constant updates incorporating hundreds of thousands of individual cases histories, the Swiss administration can deal very
effectively with foreign nationals and groups
�
�
 وﻋ� اﻟﺮﻏﻢ ﻣﻦ إﺳﻘﺎط اﻟﻤﻤﻮﻟﺔ ﺟ�ﺪا ﺟﺪا وﻣﺪﺑﺮة ﻟﻸﻣﻦ ﻟﻸﻓﺮاد داﺧﻞ ﺳبﻔﻮك ﺗﻬﺪف إ� ﺗثﺒ�ﻂhording  ﻗﺪ "اﻟﺪاﺋﻤﺔ، وﺗﻌ��ﺰ اﻹﻧﻔﺎق ﻣﺠﺎﻧﺎ؛ ﻣﻦ وﺟﻬﺔ ﻧﻈﺮ اﻟﺪوﻟﺔ اﻟﺴ����ﺔ،"اﻷﺻﻮل واﻟﺪﺧﻞ
�
�
داﺋﻤﺎ كﺎﻧﺖ اﻟﻮﺣﺪات ﺻﻔﻮك – ﻻ أﺣﺪ ﻣﻦ اﻷﻓﺮاد ﺗﻀﻢ ﻋﻨﺪ أي ﻧﻘﻄﺔ ي� اﻟﻮﻗﺖ اﻟﻤﻨﺎﺳﺐ.
�
� ن
�
 ﺳ���ا (ﺟﻨبﺎ إ� ﺟﻨﺐ ﻣﻊ أﻟبﺎﻧ�ﺎ )�ﻈﻞ أﺣﺪ،ﻋ� اﻟﺮﻏﻢ ﻣﻦ أن ﺗﻮﺟﺪ إﻟ�ﻪ إﻧﻔﺎذ وﻻ ﻣﺤكﻤﺔ ﻣﺴﺘﻘﻠﺔ ي� ��ف ﻃ��ﻠﺔ "ﻣﻨﻈﻤﺔ اﻟﺤﻜﻮﻣﺔ "اﻟﺘﻘﻠ�ﺪ
اﻟي ﻟﻢ ﺗﺼﺪق ﻋ� أي إﺻﺪار
ي
اﻟﺰوﺟن ي� اﻟﻤ�ﺪان اﻟﺪول � ي
� �
اﻟﺘﻤﻴ� ي� ﻣكﺎن اﻟﻌﻤﻞ
ﻣﺜﻞ اﻟﺤﻖ ي� ﻋﺪم-اﻟﻤﺠﻠﺲ ﻣﻦ أورو�ﺎ ﻣﻌﺎﻫﺪة ﺗﻀﻤﻦ اﻟﺤﻘﻮق اﻻﺟﺘﻤﺎﻋ�ﺔ واﻻﻗﺘﺼﺎد�ﺔ اﻻﺑﺘﺪاﺋ�ﺔ. ،ﻣﻦ "اﻻﺟﺘﻤﺎﻋ�ﺔ اﻷورو��ﺔ "اﻟﻤﻴﺜﺎق.
ي
�
�  وﺛﺎبﺖ ﻛﻨت�ﺠﺔ، واﻟﺘﻤﺴﻚ اﻟﺜﺎبﺖ،ﺗﺤﺪﻳﺜﺎت إ�ﺸﺎء اﻹﺟﺮاء. ،�ﻋ
� ﻛﺒ�ة ﻣﻦ اﻟﻌﻤﺎل اﻷﺟﺎﻧﺐ اﻟﻤﺪﻋ��ﻦ �� بﺪا�ﺔ اﻟﻘﺮن اﻟﺘﺎﺳﻊ
ن
ﻟﻤﻨﺤى اﻟﺘﻌﻠﻢ اﻟﻨﺎﺗﺠﺔ ﻋﻦ ذﻟﻚ ي� إدارة دورة
ﻣبﺎ�ة
وﻗﺪ ﺳ���ا أﻋﺪادا ي
� ي
�
�
 اﻹدارة اﻟﺴ����ﺔ �ﻤﻜﻦ اﻟﺘﻌﺎﻣﻞ بﻔﻌﺎﻟ�ﺔ ﻣﻊ اﻟﺮﻋﺎ�ﺎ، إدراج ﻣﺌﺎت اﻵﻻف ﻣﻦ اﻟﺤﺎﻻت اﻟﻔﺮد�ﺔ وﺗﺎر�ﺨﻬﺎ، واﻟ�اﻣﺎت اﻟ��ﺔ ي� ﺟﻤﻴﻊ اﻟﻤﺴﺘ��ﺎت اﻹدار�ﺔ،�اﻟﺸﻬ
 واﻟﺤﺮص اﻟﺴ���ي،اﻷﺟﻨي
ﺣ�ﺎة اﻟﻌﺎﻣﻞ
ي
�ي
اﻷﺟﺎﻧﺐ واﻟﻤﺠﻤﻮﻋﺎت

.
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The relevant procedures have withstood the tests of inner social acceptance, Swiss militia N courtrooms, Swiss and foreign media. The Swiss State is a far
more potent and permanent client than any you or yous can be. In the near certain clash towards the end of any yous’ economic utility anyone, however
well connected, at any income bracket and academic qualification, has absolutely no chance versus a well prepared, institutionalized, and cohesive State 53
bent on protecting the SPFWC and the associated portion of the national Budget. States have gone to wars over much smaller and permanent income
flows. Those affected are “encouraged” to believe that they did something wrong, had bad luck, their employer was unrepresentative, etc.
Under great duress and “amongst far too many trees most yous lose sight of the Institutional Forest O”.
When - on rare occasions - open conflict ensues, the Swiss State will deploy the billions of SFr. from the contributions of the SPFWC “Yous”, mobilize all
kinds of willing, dependent, potent allies {preference being given to captive individuals of the same nationality as the present-day troublemaker(s)} manipulate Media and time constants play at leisure with its own Statutes of Limitations, the retroactive introduction of Laws, etc. You can afford, at best, a
couple of daring friends and woefully inadequate legal support. Under constant attack from all thinkable administrative levels 54, naïve, ignorant, or bought
up peer pressure, and lots more, you must survive indefinitely without access to income in the most expensive State in Europe.
� اﻟﺪوﻟﺔ اﻟﺴ����ﺔ ﻋﻤ�ﻞ ﻗ��ﺔ وداﺋﻤﺔ. اﻟي ﺻﻤﺪت أﻣﺎم اﺧﺘبﺎرات اﻟﻘﺒﻮل اﻻﺟﺘﻤﺎ� اﻟﺪاﺧ� وﻗﺎﻋﺎت اﻟﻤﺤكﻤﺔ اﻟﺴ����ﺔ اﻟﻤ�ﻠ�ﺸ�ﺎت ووﺳﺎﺋﻞ اﻹﻋﻼم اﻟﺴ����ﺔ واﻷﺟﻨب�ﺔ
�
��أ
ي
ي
اﻹﺟﺮاءات ذات اﻟﺼﻠﺔ ي
�
�
 ﻋ� اﻹﻃﻼق،��اﻷ�ﺎد
 ﻋ� أي ��ﺤﺔ اﻟﺪﺧﻞ واﻟﺘﺄﻫ�ﻞ، وﻟ�ﻦ أ�ﻀﺎ ﻣﺘﺼﻠﺔ، ي� اﻟﻘﺮب ﻣﻦ بﻌﺾ اﻻﺷتبﺎ�ﺎت ﻗﺮب ﻧﻬﺎ�ﺔ ﻓﺎﺋﺪة ﻳﻮس أي اﻗﺘﺼﺎد�ﺔ أي ﺷﺨﺺ. بﻜﺜ� ﻣﻦ أي �ﻤﻜﻨﻚ أو �ﻤﻜﻦ أن ﺗﻜﻮن ﻳﻮس
ي
ي
�
ن
 وﺗﺪﻓﻘﺎت،�بﻜﺜ
 إﺿﻔﺎء اﻟﻄﺎﺑﻊ،ﻻ ﻳﻮﺟﺪ ﻟﺪ�ﻪ ﻓﺮﺻﺔ ﻣﻘﺎبﻞ أﻋﺪادا ﺟ�ﺪا
اﻟﺪول ذﻫبﺖ إ� اﻟﺤﺮوب أ�� ﻣﻦ أﺻﻐﺮ ي. اﻟﻤ�اﻧ�ﺔ اﻟﻮﻃﻨ�ﺔ
 ودوﻟﺔ ﻣﺘﻤﺎﺳﻜﺔ ﻋﺎزﻣﺔ ﻋ� ﺣﻤﺎ�ﺔ ﺻﻔﻮك و�ﺮﺗبﻂ ﺟﺰء ﻣﻦ ي،�اﻟﻤﺆﺳ
ي
ن
 إﻟﺦ،��ﺗﻤﺜ
�ﻏ
اﻟﻌﻤﻞ
ﺻﺎﺣﺐ
وكﺎن
،اﻟﺤﻆ
ﺳﻮء
وكﺎن
،ﺧﻄﺄ
ﺷيﺌﺎ
ﻓﻌﻠﻮا
بﺄﻧﻬﻢ
ﻋﺘﻘﺎد
اﻻ
�ﻋ
"
�ﺸﺠﻊ
"
ر�ﻦ
�اﻟﻤﺘ
.
اﻟﺪاﺋﻢ
اﻟﺪﺧﻞ
.
ي
ي
�
ﻛﺒ�ة و " ي ن
ﻛﺒ�ا ﺟﺪا ﻣﻦ ﻣﻌﻈﻢ ﻳﻮس ﺗﻐ�ﺐ اﻟﻐﺎبﺎت اﻟﻤﺆﺳﺴ�ﺔ
"ﺗﺤﺖ اﻹ�ﺮاە ي.
ﺑن اﻷﺷﺠﺎر ﻋﺪدا ي
�  اﻟﺪوﻟﺔ اﻟﺴ����ﺔ ﺳيﺘﻢ،�اع ﻣﻔﺘ�ح �ﺴتﺘبﻌﻪ- �� ﻣﻨﺎﺳبﺎت ﻧﺎدرة-ﻋﻨﺪﻣﺎ
�� ي ن
�ﺗﻌ
 ﻗ��ﺔ {اﻷﻓﻀﻠ�ﺔ، ﺗﻌﺘﻤﺪ، وﺗﻌﺒﺌﺔ ﺟﻤﻴﻊ أﻧﻮاع اﻟﺤﻠﻔﺎء اﺳﺘﻌﺪاد،"بﻼﻳن ﻓﺮﻧﻚ ﺳ���ي ﻣﻦ ﻣﺴﺎﻫﻤﺎت ﺻﻔﻮك "ﻳﻮس
ي
ي
�
�
ين
اﻷﺳ� ﻣﻦ ﻧﻔﺲ اﻟﺠنﺴ�ﺔ كﻤﺎ
 ﻟﻸﻓﺮادtroublemaker(s)  إﻟﺦ،ﻟﻠﻘﻮاﻧن
�رﺟ
بﺄﺛﺮ
واﻷﺧﺬ
،بﻪ
اﻟﺨﺎﺻﺔ
بﺎﻟﺘﻘﺎدم
اغ
ﺮ
اﻟﻔ
أوﻗﺎت
�
اﻟﻠﻌﺐ
وﻗﺖ
واﻟﺜﻮابﺖ
اﻹﻋﻼم
وﺳﺎﺋﻞ
ﻣﻊ
اﻟﺘﻌﺎﻣﻞ
}
�اﻟﺤﺎ
اﻟﻮﻗﺖ.
ي
ي
�
ين
�  أو، ﺟﺎﻫﻠﺔ، وﻣﻦ اﻟﺴﺬاﺟﺔ،داﻧﺔ ﺟﻤﻴﻊ اﻟﻤﺴﺘ��ﺎت اﻹدار�ﺔ
� اﺷ�ى
ين
،اﻷﺣﻮال
أﺣﺴﻦ
�
،ﻴﻊ
�ﺴﺘﻄ
�ﻧﻈ
 ﺗﺘﻌﺮض ﻟﻬﺠﻮم ﻣﺴﺘﻤﺮ ﻣﻦ بﺎﻹ. ﻏ� كﺎﻓ�ﺔ ﺑﺘﺎﺗﺎ
واﻟﺪﻋﻢ
أﺻﺪﻗﺎء
أة
ﺮ
ﺟ
ﻣﻦ
زوﺟن
ﺣى ي
اﻟﻘﺎﻧﻮي ي
ي
ي
�
�  �ﻤﻜﻨﻚ �ﺠﺐ اﻟبﻘﺎء إ� أﺟﻞ ﻏ� ﻣﺴ� دون اﻟﺤﺼﻮل ﻋ� اﻟﺪﺧﻞ �� اﻟﺪوﻟﺔ اﻷ،��أ
� � واﻟ�ﺜ،اﻟﻀﻐﻂ.
�� كﻠﻔﺔ ي� أورو�ﺎ
ي
ي
ي

Judges are part-timers and it is not unheard of, that the Justice of the peace presiding over an employment dispute works part time for the employer involved.
They look at their own case history and those of any acquaintance(s) and do not see the statistics covering more than 100 years and well over two million individuals at any
given time in the SPFWC.

N

O

18 of 19 | P a g e s

Published with all attachments referred herein under: www.elvetia.org
Last updated on: 16/02/2018 11:43:02

WORKING IN SWITZERLAND AND SWISS COMPANIES OVERSEAS

CONTROL/OVERSIGHT OF THE BA [1] ON THE EU SIDE
At the end of 2016 66% of the SPFWC individuals or 1,387,000 out of 2,101,100 were EU/EFTA nationals. Following the signing and ratification of the
Bilateral Agreements [1] with the EU in 1999 & 2002 even the major EU Member States who have dealt with invited foreign nationals themselves have
delegated control of the well-being of their nationals P together with all associated monetary interests to the EEAS (European External Action Service).
The EEAS is known to field two (2) permanent employees on the control of all seven (7) dossiers encompassing the BA Agreements [1] 55, representing a
worth more than €350 Billion/yr.
Rather than control the Bilateral Agreements [1] as intended and vouched in writing [22/12/1999 by the then Commissioner in Charge of DG1, Chis Patten 56], the EEAS relies on hearsay by “interested parties 57” who having been invited to extensive meetings in Belgium are subsequently denied whistleblower protection against a well-informed, collimated, determined, and unforgiving Q State.
The only side with interests, income, resources and detailed statistics is the Swiss State.

 ]ﻋﻠﻰ اﻟﺠﺎﻧﺐ اﻷورﺑﻲ1[ اﻟﺘﺤﻜﻢ واﻟﻤﺮاﻗﺒﺔ ﻟﻤﻜﺘﺒﺔ اﻹﺳﻜﻨﺪرﯾﺔ
ن
[ ﻣﻊ1] " بﻌﺪ اﻟﺘﻮﻗﻴﻊ واﻟﺘﺼﺪﻳﻖ ﻋ� "اﺗﻔﺎﻗﺎت ﺛﻨﺎﺋ�ﺔ.ﻣﻨﻄﻘﺔ اﻟﺘﺠﺎرة اﻟﺤﺮة اﻷورو��ﺔ/اﻷوروئ
 رﻋﺎ�ﺎ اﻻﺗﺤﺎد2,101,100  ﻣﻦ أﺻﻞ1,387,000  ﻣﻦ ﺻﻔﻮك كﺎﻧﺖ اﻷﻓﺮاد أو%66 2016 ي� ﻧﻬﺎ�ﺔ ﻋﺎم
�ي
�
� 2002  آﻧﺪ ﻋﺎم1999 اﻻﺗﺤﺎد اﻷوروي � ﻋﺎم
اﻷوروئ اﻟﺮﺋ�ﺴ�ﺔ اﻟﺬﻳﻦ ﺗﻌﺎﻣﻠﻮا ﻣﻊ اﻟﻤﺪﻋ��ﻦ اﻷﺟﺎﻧﺐ أﻧﻔﺴﻬﻢ ﻗﺪ ﻓﻮﺿﺖ اﻟﺴ�ﻄﺮة ﻋ� رﻓﺎﻫ�ﺔ ﻣﻮاﻃﻨﻴﻬﺎ ﺟﻨبﺎ إ� ﺟﻨﺐ ﻣﻊ
ﺣئ اﻟﺪول اﻷﻋﻀﺎء اﻻﺗﺤﺎد
�ي
�ي ي
�
(اﻷوروي
�اﻟﺨﺎر
اﻟﻌﻤﻞ
)ﺧﺪﻣﺔ
ﺑ�ﺄس
اﻟﻤﺮﺗبﻄﺔ
اﻟﻨﻘﺪ�ﺔ
اﻟﻤﺼﺎﻟﺢ
ﺟﻤﻴﻊ.
�ي
ي

P

Viz. 303,500 German 127,000 French, 316,500 Italian, 41,900 Austrian, 268,700 Portuguese, 83,300
Spanish nationals, and 246,100 others from EU/EFTA MS (BFS status 31/12/2016).
Q
There is a constant need of example making.
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� ن
� اﻟي ﺗﻤﺜﻞ ﻗ�ﻤﺘﻬﺎ
�
ين
 ي ن2 اﻟﻤﻌﺮوف �ﺎس إ� ﺣﻘﻞ.
ﺳﻨﺔ/ ﺑ�ﻠﯿﻮن350 أ�� ﻣﻦ ﻳﻮرو
اﻟﻤﻮﻇﻔن
اﺛﻨن
ي
 ي،]1" [ ﺳبﻌﺔ �ﺸﻤﻞ "اﺗﻔﺎﻗﺎت بﺎ7 اﻟﺪاﺋﻤن ي� اﻟﺴ�ﻄﺮة ﻋ� ﺟﻤﻴﻊ ﻣﻠﻔﺎت
ً
�
 ي نChis]، إ�ﺎس ﺗﻌﺘﻤﺪ ﻋ� اﻹﺷﺎﻋﺎت "اﻷﻃﺮاف اﻟﻤﻌﻨ�ﺔ " اﻟﺬﻳﻦ ﺗﻢ
 ] كﻤﺎ �ﻘﺼﺪ ﺑﻬﺎ وﻣﺴﺎﻧﺪﺗﻪ ي� ﻛﺘﺎبﺔ1 " [[ بﺪﻻ ﻣﻦ ﻣﺮاﻗبﺔ "اﻻﺗﻔﺎﻗﺎت اﻟﺜﻨﺎﺋ�ﺔ22/12/1999  ﺛﻢ اﻟﻤﻔﻮض اﻟﻤﺴﺆول ﻋﻦDG1، آﺗن
�
�
�
ن
و� وﻗﺖ ﻻﺣﻖ رﻓﺾ ﺣﻤﺎ�ﺔ
واﻟي ﻻ ﺗﺮﺣﻢ
اﻟﻤبﻠﻐن ﻋﻦ اﻟﻤﺨﺎﻟﻔﺎت ﺿﺪ دوﻟﺔ
ي
ي
دﻋﻮﺗﻬﺎ إ� اﺟﺘﻤﺎﻋﺎت ﻣﻜﺜﻔﺔ ي� بﻠﺠ�كﺎ ي.
 ي،ﻣﺴتﻨ�ة ووﺗﺤﺪ�ﺪاﻟﻤﻨﻄﻘﻪ واﻟﻌﺰم
 واﻟﻤﻮارد وإﺣﺼﺎءات ﻣﻔﺼﻠﺔ ﻣﻦ اﻟﺪوﻟﺔ اﻟﺴﻮﯾﺴﺮﯾﺔ، واﻟﺪﺧﻞ،اﻟﺠﺎﻧﺐ ﻓﻘﻂ ﻣﻊ اﻟﻤﺼﺎﻟﺢ.

Worse still, the Bilateral Agreements [1] with Switzerland do not provide for an independent tribunal that an affected EU MS national can access 58. The
European Commission is “facilitator” not party to the Bilateral Agreements and individual Member States invariably have much “higher” priorities 59 (viz.
multibillion sums in tax evasion, money laundering, secret bank accounts, trade imbalances etc.) to resolve than the fate and assets of individuals and
groups.
To top this up, certain EU officials, MEPS, and others including EU Commissioners R have “come” to private property and other assets in Switzerland and
need access to them. They are captive to their private needs, threat scenarios, interests, and are amenable to pressure and persuasion.
The Swiss State collects Potentates of all kinds like certain proverbial Chicago “Families 60”.
Having learned from past economic downturns S and the resulting intense foreign institutional resistance to large-scale repatriations of Italian nationals the
Swiss State now spreads the intake of foreign expatriates to well over 140 nationalities.
�
�
اﻷوروي
اﻟي �ﻤﻜﻦ اﻟﻮﺻﻮل إ� ﻣﻮاﻃﻦ اﻻﺗﺤﺎد
 اﻷﺳﻮأ ﻣﻦMS اﻟﻠﺠﻨﺔ اﻷورو��ﺔ ﻫﻮ "اﻟﻤ�� "ﻟ�ﺴﺖ ﻃﺮﻓﺎ ي� "اﻻﺗﻔﺎﻗﺎت. اﻟﻤﺘﺄﺛﺮة
�ي
 ]ﻣﻊ ﺳ���ا ﻟﻤﺤكﻤﺔ ﻣﺴﺘﻘﻠﺔ ي1" [ ﻻ ﺗﻮﻓﺮ "اﻻﺗﻔﺎﻗﺎت اﻟﺜﻨﺎﺋ�ﺔ،ذﻟﻚ
�
� اﻟ�ﺜ� ﻣﻦ اﻷوﻟ��ﺎت "أﻋ�( "أي ﻣبﺎﻟﻎ ﻣﻠ�ﺎرات �� اﻟﺘﻬﺮب ﻣﻦ دﻓﻊ
 اﻷﻣﻮال ﻏﺴﻞ اﻷﻣﻮال و��ﺔ اﻟﺤﺴﺎبﺎت اﻟﻤ�ﻓ�ﺔ واﻟﺘﺠﺎر�ﺔ اﻻﺧﺘﻼﻻت إﻟﺦ )إ� ﺣﻞ،اﻟ�اﺋﺐ
اﻟﺜﻨﺎﺋ�ﺔ "وﻓﺮادى اﻟﺪول اﻷﻋﻀﺎء داﺋﻤﺎ
ي
ي
ﻣﺼ� واﻷﺻﻮل اﻟﻤﻤﻠﻮﻛﺔ ﻟﻸﻓﺮاد واﻟﺠﻤﺎﻋﺎت
ﻣﻦ.
ي
R
S

viz. E. Commissioner V. Reding (2014).
Viz. The Oil crisis (1973).
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�
�
�
�
ين
�وﻏ�ﻫﺎ ﻣﻦ اﻷﺻﻮل ي� ﺳ���ا وﺗﺤﺘﺎج إ
ﻣﻔﻮ� اﻻﺗﺤﺎد
 بﻌﺾ،إ� أﻋ� ﻣﻦ ذﻟﻚ
" وﻏ�ﻫﺎ بﻤﺎ ي� ذﻟﻚ
اﻟ�ﻟﻤﺎن
اﻟﻤﺴﺆوﻟن بﺎﻻﺗﺤﺎد
ﺗﺄي "ﻟﻠﻤﻠ��ﺔ اﻟﺨﺎﺻﺔ ي
اﻷوروي ي
�  وأﻋﻀﺎء،اﻷوروي
اﻷوروي "ﻗﺪ " ي
�ي
�ي
�ي
ي
و� ﻗﺎبﻠﺔ ﻟﻠﻀﻐﻂ واﻹﻗﻨﺎع
،وﻣﺼﺎﻟﺢ
اﻟﺘﻬﺪ�ﺪ
وﺳيﻨﺎر�ﻮﻫﺎت
اﻟﺨﺎﺻﺔ
ﻟﻼﺣﺘ�ﺎﺟﺎت
ة
�أﺳ
�و
.
إﻟﻴﻬﺎ
اﻟﻮﺻﻮل
.
ي
ي
ي
�"اﻟﺪوﻟﺔ اﻟﺴ����ﺔ �ﺠﻤﻊ اﻟﻤﺴﺘﻘبﻠﻴﻮن بﺠﻤﻴﻊ أﻧﻮاﻋﻬﺎ ﻣﺜﻞ بﻌﺾ ﺷ�كﺎﻏﻮ اﻟﻤﺜﻞ "اﻷ.
� بﻌﺪ اﻟﻤﺴﺘﻔﺎدة ﻣﻦ ﺧﻼل
�
ين
ين
اﻟﻤﻐ� ي ن
ﻓ�ات اﻟﺮﻛﻮد اﻻﻗﺘﺼﺎدي واﻟﻤﻘﺎوﻣﺔ اﻟﻤﺆﺳﺴ�ﺔ اﻷﺟﻨب�ﺔ اﻟﻤﻜﺜﻔﺔ اﻟﻨﺎﺗﺠﺔ إ� اﻟﻮﻃﻦ ﻋ� ﻧﻄﺎق واﺳﻊ ﻣﻦ
اﻟﻤﻮاﻃﻨن
اﻹ�ﻄﺎﻟﻴن اﻟﺪوﻟﺔ اﻟﺴ����ﺔ ﻳﻨت �� اﻵن كﻤ�ﺔ
�ن
�
 ﺟنﺴ�ﺔ140 اﻷﺟﺎﻧﺐ ﻷ�� ﻣﻦ.

CONTROL/OVERSIGHT OF THE BA [I] ON THE SWISS SIDE
On the Swiss side, the State is protecting a major part of its national budget. Alone on the free movement of Persons Dossier the two EU EEAS employees
are matched by a well-funded army of Swiss uniformed and civilian officers. On the Federal level, the officials overseeing the SPFWC are housed in a
secure building, the “Federal Office of Migration 61”, near Bern that constitutes a major section of the Federal Justice and Police Department 62’ 63.
The 200-400 Bern based federal migration officers are augmented by significant organizations in the 24 Cantons 64 as well as every city 65 and community
administrating the documentation and the processing of foreign nationals.
There is a bewildering variety of pricey advancing employment & residence permits that the expatriate must purchase, and renew.
One can easily visualize the number of police & migration officials necessary to detail the whereabouts of 2, 048,667 (Status 31/12/2016) people together
with their individual economic performance, fidelity, employment history etc. on a weekly basis. There exist very close links 66 to other federal and cantonal
departments.
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[ اﻟﺘﺤﻜﻢ واﻟﻤﺮاﻗﺒﺔ ﻟﻤﻜﺘﺒﺔ اﻹﺳﻜﻨﺪرﯾﺔI] ﻋﻠﻰ اﻟﺠﺎﻧﺐ اﻟﺴﻮﯾﺴﺮي
ً
ﻛﺒ�ا ﻣﻦ ي ن
اﻷوروي ﻗبﻞ ﺟ�ﺶ ﻣﻤﻮﻟﺔ ﺗﻤ��ﻼ ﺟ�ﺪا ﻣﻦ
وﺣﺪﻫﺎ ﻋ� ﺣ��ﺔ ﺣﺮﻛﺔ "اﻷﺷﺨﺎص اﻟﻤﻠﻒ "ﺗﺘﻢ ﻣﻄﺎبﻘﺔ اﻟﻤﻮﻇﻔﺎن �ﺎس اﻻﺗﺤﺎد. ﻣ�اﻧيﺘﻬﺎ اﻟﻮﻃﻨ�ﺔ
 ﻫﻮ ﺣﻤﺎ�ﺔ اﻟﺪوﻟﺔ ﺟﺰءا ي،ﻋ� اﻟﺠﺎﻧﺐ اﻟﺴ���ي
�ي
�
�
ن
ين
ين
ن
اﻟﻀبﺎط
اﻟﻌﺴﻜ��ن و
 ﻳﺘﻢ إﻳﻮاء، ﻋ� اﻟﻤﺴﺘﻮى اﻻﺗﺤﺎدي. اﻟﻤﺪﻧﻴن اﻟﺴ����ﺔ
 ﻗﺮب ﺑﺮن أن �ﺸكﻞ ﻓﺮﻋﺎ رﺋ�ﺴ�ﺎ اﻟﻌﺪل اﻻﺗﺤﺎد�ﺔ،" "اﻻﺗﺤﺎد�ﺔ ﻣﻜﺘﺐ ﻟﻠﻬﺠﺮة،اﻟﻤﺴﺆوﻟن اﻹ�اف ﺻﻔﻮك ي� ﻣﺒى أﻣﻦ
ي
�
' و�دارة اﻟ�ﻃﺔ.
�
�ي
واﻟﺘﺠﻬ� ﻟﻠﺮﻋﺎ�ﺎ اﻷﺟﺎﻧﺐ
 ﻓﻀﻼ ﻋﻦ كﻞ ﻣﻦ اﻟﻤﺪﻳﻨﺔ واﻟﻤﺠﺘﻤﻊ إدارة اﻟﻮﺛﺎﺋﻖ،24  ﻣﻦ اﻟﻤﻨﻈﻤﺎت اﻟﻬﺎﻣﺔ ي� اﻟ�ﺎﻧﺘﻮﻧﺎت400-200 ﺗﺰاد ﺿبﺎط اﻟﻬﺠﺮة اﻻﺗﺤﺎد�ﺔ ﺑﺮن ﻋ� أﺳﺎس.
�
�
اﻟﻤﻐ� ي ن
اﻟي �ﺠﺐ ��اء
 وﺗﺠﺪ�ﺪ،�ن
وﻫﻨﺎك ﻣﺠﻤﻮﻋﺔ ﻣﺘﻨﻮﻋﺔ ﻣﺬﻫﻠﺔ ﻣﻦ ﺗﺼﺎر� ــﺢ اﻟﻌﻤﺎﻟﺔ &اﻹﻗﺎﻣﺔ دﻓﻊ اﻟﺜﻤﻦ ي.
� �واﺣﺪ �ﻤﻜﻦ �ﺴﻬﻮﻟﺔ ﺗﺼﻮر اﻟﻌﺪد ﻣﺴﺆو،
 واﻹﺧﻼص، )اﻟﻨﺎس ﺟﻨبﺎ إ� ﺟﻨﺐ ﻣﻊ اﻷداء اﻻﻗﺘﺼﺎدي اﻟﻔﺮدي ﺑﻬﻢ31/12/2016  (ﻣﺮﻛﺰ048,667 ،2 اﻟ�ﻃﺔ &اﻟﻬﺠﺮة اﻟﻼزﻣﺔ ﻟﺘﻔﺎﺻ�ﻞ ﻋﻦ أﻣﺎ�ﻦ وﺟﻮد
ي
وﺗﻮﺟﺪ روابﻂ وﺛ�ﻘﺔ ﻟﻠﻐﺎ�ﺔ ﻟﻺدارات اﻻﺗﺤﺎد�ﺔ واﻟﻤﻘﺎﻃﻌﺎت اﻷﺧﺮى. �أﺳﺒﻮ
ﺗﺎر� ــﺦ اﻟﺘﻮﻇ�ﻒ إﻟﺦ ﻋ� أﺳﺎس.
ي

All instances involved enjoy ample funding and generate and utilize extremely detailed life cycle employment 67, fidelity, consumer behaviour, etc. statistics 68,69, 70, of their charges in detail one will not find in the administration of the Panda population for the less than 2000 animals in China.
To prevent unforeseeable and uncontrollable interests from coming into play (viz. www.elvetia.org) certain cantons publish national-interest-appropriate
migrant newspapers 71 edited, produced, and controlled by the cantonal justice and migration control departments 72.
Those in the know see the Swiss Permanent Foreign Workers Contingent (SPFWC) as an INSTITUTION (a kind of Windmill hat mills/processes generations
of expatriates) and anyone attempting to draw attention to it - let alone attack this unfair practice - is compared to the proverbial peasant attacking
Windmills T without a chance of success.

T

This is so widely permeating that the it must be systemic.
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The unceasing foreign worker rotation (viz. 167,407 new entries and 90,088 departures in 2016) is the main “raison d’être” for a variety of lucrative service
and other industries. Alone on the effects of the freedom of movement element of the Bilateral Agreements [I] several major studies, books, reports, and
publications 73 have been commissioned.
�
�
اﻟ�ﺎ� وﺗﻮﻟ�ﺪ واﺳﺘﺨﺪام اﻟﻌﻤﺎﻟﺔ دورة ﺣ�ﺎة ﻣﻔﺼﻠﺔ ﻟﻠﻐﺎ�ﺔ ،اﻹﺧﻼص ،ﺳﻠﻮك اﻟﻤﺴﺘﻬﻠﻚ ،و�ﺣﺼﺎءات إﻟﺦ ،،،ﻣﻦ رﺳﻮﻣﻬﺎ بﺎﻟﺘﻔﺼ�ﻞ ﻻ �ﺠﺪ اﻟﻤﺮء ي� إدارة ﺷﺆون
�ﺸﺎرك كﺎﻓﺔ ﻣﺜ�ﻼت اﻟﺘﻤﺘﻊ بﺎﻟﺘﻤ��ﻞ
ي
�
اﻟﺼنن
.اﻟﺴكﺎن اﻟبﺎﻧﺪا ﻷﻗﻞ ﻣﻦ  2000اﻟﺤﻴﻮاﻧﺎت ي�
ي
ﻏ� ﻣﺘﻮﻗﻌﺔ وﻻ �ﻤﻜﻦ اﻟﺴ�ﻄﺮة ﻋﻠﻴﻬﺎ ﻣﻦ ي �
�� بﻌﺾ اﻟ�ﺎﻧﺘﻮﻧﺎت اﻟﻤﻨﺎﺳبﺔ اﻟﻮﻃﻨ�ﺔ-ﻣﺼﻠﺤﺔ اﻟﻤﻬﺎﺟ��ﻦ ﺻﺤﻒ ﺗﺤ��ﺮﻫﺎ و�ﻧﺘﺎﺟﻬﺎ واﻟﺨﺎﺿﻌﺔ ) www.elvetia.orgأي( ﻟﻤﻨﻊ �
ﺣ� اﻟﻠﻌﺐ
�� اﻟﻤﺼﺎﻟﺢ ي
ي
.ﻟﺴ�ﻄﺮة اﻟﻌﺪاﻟﺔ واﻟﻬﺠﺮة اﻟ�ﺎﻧﺘﻮﻧﺎت اﻹدارات
�
�
اﻟﻤﻐ� ي ن
اﻧﻈﺮ ﺗﻠﻚ ي� ﻣﻌﺮﻓﺔ ﻣﻘﺎرﻧﺔ اﻟﺴ����ﺔ اﻟﺪاﺋﻤﺔ اﻷﺟﻨب�ﺔ ﻋﻤﺎل اﻟﻮﺣﺪات (ﺻﻔﻮك )كﻤﺆﺳﺴﺔ (ﻧ�ع ﻣﻦ ﻃﺎﺣﻮﻧﺔ ﻫﺎت ﻣ�ﻠﺰ/اﻟﻌﻤﻠ�ﺎت أﺟ�ﺎل
�ن )وكﻞ ﻣﺤﺎوﻟﺔ ﻟﻠﻔﺖ اﻻﻧتبﺎە إ� أﻧﻪ-ﻧﺎﻫ�ﻚ ﻋﻦ ﻣﻬﺎﺟﻤﺔ
ين
ﻏ� ﻋﺎدﻟﺔ -اﻟﻔﻼح اﻟﻤﺜﻞ ﻣﻬﺎﺟﻤﺔ
ﻃﻮاﺣن اﻟﻬﻮاء دون ﻓﺮﺻﺔ ﻟﻠﻨﺠﺎح
.ﻫﺬە اﻟﻤﻤﺎرﺳﺔ ي
�
وﻏ�ﻫﺎ ﻣﻦ اﻟﺼﻨﺎﻋﺎت .وﺣﺪﻫﺎ
اﻷﺟﻨي اﻟﻤﺘﻮاﺻﻞ (أي إدﺧﺎﻻت ﺟﺪ�ﺪة  167,407واﻟﺨﺮوج  90,088ي� ﻋﺎم ) 2016ﻫﻮ
دوران اﻟﻌﺎﻣﻞ
اﻟﻤ�ر 'وﺟﻮد "ﻟﻤﺠﻤﻮﻋﺔ ﻣﺘﻨﻮﻋﺔ ﻣﻦ اﻟﺨﺪﻣﺎت اﻟﻤ��ﺤﺔ ي
اﻟﺮﺋ�� " �
�ي
ي
.ﻋﺪة رﺋ�ﺴ�ﺔ اﻟﺪراﺳﺎت ،واﻟ�ﺘﺐ واﻟﺘﻘﺎر�ﺮ واﻟﻤنﺸﻮرات وﻗﺪ ﺗﻢ ﺗكﻠ�ﻒ ] [Iﻋﻦ آﺛﺎر ﺣ��ﺔ ﺣﺮﻛﺔ اﻟﻌﻨ� اﻻﺗﻔﺎﻗﺎت اﻟﺜﻨﺎﺋ�ﺔ

IMMIGRATION AND STATE REDISTRIBUTION (OF RESOURCES).

AN ECONOMIC EFFECT ANALYSIS FOR SWITZERLAND U

Effect on the Swiss through the State Redistribution System.

Foreign Household

Einwanderung und staatliche Umverteilung. eine ökonomische Wirkungsanalyse für die Schweiz" Verlag Rüegger Chur/Zürich. 1993. Rene Weber.
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1.

Academic qualification/Human/other
Capital.

The higher the degree of qualification and the higher the human capital of the household head the higher the net transfer
rate V the Swiss through the state redistribution system.

2.

Length of Stay in
Switzerland.

There is no influence between the length of stay and the net transfer rate for foreign nationals belonging in the Swiss
Permanent Foreigner Contingent. Medium lengths of stay are optimum.

3.

Age Group

The age of the foreign household head influences negatively the net transfer to the Swiss population. The older the foreign
household head the lower the profit for the Swiss. Ages less than 40 are optimum.

4.

Number of Children

The size of the foreign household influences negatively the net transfers to the Swiss population There exists a negative
relationship between the number of children and the net transfer rate. Foreign Households with no children are optimum.

5.

Household income and net transfer rates are bound. The higher the net income of the foreign household the stronger the
Swiss profit through the State Redistribution System.

Income
potential

)اﻟﮭﺠﺮة واﻟﺪوﻟﺔ إﻋﺎدة ﺗﻮزﯾﻊ (ﻣﻦ اﻟﻤﻮارد.
اﻷﺳﺮ اﻷﺟﻨﺒﯿﺔ
1.

2.
3.

V

ﺗﺤﻠﯿﻞ ﺗﺄﺛﯿﺮ اﻗﺘﺼﺎدي ﻟﺴﻮﯾﺴﺮا

ﺗﺄﺛﯿﺮ ﻋﻠﻰ ﺳﻮﯾﺴﺮا ﻣﻦ ﺧﻼل ﻧﻈﺎم اﻟﺘﻮزﯾﻊ اﻟﺤﻜﻮﻣﻲ.

أﻛﺎدﯾﻤﯿﺔ
أﺧﺮى رأس/اﻹﻧﺴﺎن/اﻟﺘﺄھﯿﻞ
اﻟﻤﺎل.
طﻮل ﻓﺘﺮة اﻹﻗﺎﻣﺔ ﻓﻲ
ﺳﻮﯾﺴﺮا.
اﻟﻔﺌﺔ اﻟﻌﻤﺮﯾﺔ

أﻋﻠﻰ درﺟﺔ اﻟﺘﺄھﯿﻞ وارﺗﻔﺎع رأس اﻟﻤﺎل اﻟﺒﺸﺮي ﻟﻸﺳﺮة اﻟﻤﻌﯿﺸﯿﺔ رﺋﯿﺲ أﻋﻠﻰ ﻣﻌﺪل اﻟﺘﺤﻮﯾﻞ اﻟﺼﺎﻓﻲ اﻟﺴﻮﯾﺴﺮﯾﺔ ﻣﻦ ﺧﻼل ﻧﻈﺎم اﻟﺘﻮزﯾﻊ اﻟﺤﻜﻮﻣﻲ.

"ﻣﺘﻮﺳﻂ أطﻮال اﻟﺒﻘﺎء اﻟﻤﺜﻠﻰ. ﻻ ﯾﻮﺟﺪ أي ﺗﺄﺛﯿﺮ ﺑﯿﻦ ﻣﺪة اﻹﻗﺎﻣﺔ وﻣﻌﺪل اﻟﺘﺤﻮﯾﻞ اﻟﺼﺎﻓﻲ ﻟﻠﺮﻋﺎﯾﺎ اﻷﺟﺎﻧﺐ اﻟﻤﻨﺘﻤﯿﻦ ﻓﻲ "اﻟﻮﺣﺪات أﺟﻨﺒﻲ اﻟﺪاﺋﻤﺔ اﻟﺴﻮﯾﺴﺮﯾﺔ.
 ﻛﺒﺎر اﻟﺴﻦ اﻷﺟﻨﺒﻲ رب اﻷﺳﺮة. ﺳﻦ رب اﻷﺳﺮة اﻟﻤﻌﯿﺸﯿﺔ اﻷﺟﻨﺒﯿﺔ ﯾﺆﺛﺮ ﺳﻠﺒﺎ ﻋﻠﻰ اﻟﻨﻘﻞ اﻟﺼﺎﻓﻲ إﻟﻰ اﻟﺸﻌﺐ اﻟﺴﻮﯾﺴﺮي
 اﻟﻤﺜﻠﻰ40  أﻋﻤﺎرھﻢ أﻗﻞ ﻣﻦ. اﻟﻤﻌﯿﺸﯿﺔ اﻧﺨﻔﺎض اﻷرﺑﺎح ﻟﺴﻮﯾﺴﺮا.

NET Contribution TO THE SWISS CLUB & PUBLIC GOODS.
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4.

ﻋﺪد اﻷطﻔﺎل

5.

اﻹﯾﺮادات
اﻟﻤﺤﺘﻤﻠﺔ

وﺗﻌﺘﺒﺮ اﻷﺳﺮ اﻷﺟﻨﺒﯿﺔ ﻣﻊ ﻋﺪم. ﺣﺠﻢ اﻟﺘﺄﺛﯿﺮات اﻟﻤﻨﺰﻟﯿﺔ اﻷﺟﻨﺒﯿﺔ ﺳﻠﺒﺎ اﻟﺘﺤﻮﯾﻼت اﻟﺼﺎﻓﯿﺔ ﻟﻠﺴﻜﺎن اﻟﺴﻮﯾﺴﺮﯾﺔ ھﻨﺎك وﺟﻮد ﻋﻼﻗﺔ ﺳﻠﺒﯿﺔ ﺑﯿﻦ ﻋﺪد اﻷطﻔﺎل وﻣﻌﺪل اﻟﺘﺤﻮﯾﻞ اﻟﺼﺎﻓﻲ
وﺟﻮد أطﻔﺎل اﻷﻣﺜﻞ.
ارﺗﻔﺎع ﺻﺎﻓﻲ اﻟﺪﺧﻞ ﻟﻸﺳﺮة اﻷﺟﻨﺒﯿﺔ أﻗﻮى اﻟﺴﻮﯾﺴﺮي اﻟﺮﺑﺢ ﻋﻦ طﺮﯾﻖ "ﻧﻈﺎم اﻟﺘﻮزﯾﻊ اﻟﺤﻜﻮﻣﻲ. "دﺧﻞ اﻷﺳﺮة وﻣﻌﺪﻻت اﻟﺘﺤﻮﯾﻞ اﻟﺼﺎﻓﻲ ﻣﻠﺰﻣﺔ.

IMMIGRATION AND STATE REDISTRIBUTION (OF RESOURCES).

Foreign Household

AN ECONOMIC EFFECT ANALYSIS FOR SWITZERLAND W

Effect on the Swiss through the State Redistribution System.

1.

Academic qualification/Human/other
Capital.

The higher the degree of qualification and the higher the human capital of the household head the higher the net transfer
rate X the Swiss through the state redistribution system.

2.

Length of Stay in
Switzerland.

There is no influence between the length of stay and the net transfer rate for foreign nationals belonging in the Swiss
Permanent Foreigner Contingent. Medium lengths of stay are optimum.

3.

Age Group

The age of the foreign household head influences negatively the net transfer to the Swiss population. The older the foreign
household head the lower the profit for the Swiss. Ages less than 40 are optimum.

4.

Number of Children

The size of the foreign household influences negatively the net transfers to the Swiss population There exists a negative
relationship between the number of children and the net transfer rate. Foreign Households with no children are optimum.

5.

Income
potential

Household income and net transfer rates are bound. The higher the net income of the foreign household the stronger the
Swiss profit through the State Redistribution System.

W
X

Einwanderung und staatliche Umverteilung. eine ökonomische Wirkungsanalyse für die Schweiz" Verlag Rüegger Chur/Zürich. 1993. Rene Weber.
NET Contribution TO THE SWISS CLUB & PUBLIC GOODS.
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Once in Switzerland, the creation of or the bringing in pre-existing families, is discouraged as this severely affects the net transfer rate from “yous” to the
Swiss State and Club goods. This practice leads to a very lonely existence for most expatriates.
Less than 1/3 of Foreign Households incorporate children and less than three percent of foreign households’ house extensive families.
Baring exceptional circumstances at 40-50 years of age, towards the end of their optimum economic utility most expatriates in competition with much
younger, naive, cheaper, willing replacements find it extremely difficult to maintain or secure new employment and, at the latest with 55+, find themselves,
almost invariably, laid off.
Following a period of unemployment lasting up to two years, unless “yous” get the “message” and can afford to depart, they are forced to dissolve any
assets, including pre-existing ones outside Switzerland as well as cash in the non-state pension contributions before they can claim Social Assistance for
the existential minimum. One should note that the Swiss Bank secrecy laws have never applied to any Swiss Administration instance.
In addition to stabilising the money supply 74 by fuelling Internal Market demand in tough economic times the unemployment insurance serves as a “cooling
off” observation and control period for those affected.
�
�
�
�ﻫﺬە اﻟﻤﻤﺎرﺳﺔ ﺗﺆدي إ. اﻟﺼﺎ� ﻣﻦ "ﻳﻮس "اﻟبﻀﺎﻋﺔ اﻟﺪوﻟﺔ اﻟﺴ����ﺔ واﻟﻨﺎدي
 ﻫﻮ ﺗثﺒ�ﻂ كﻤﺎ ﻫﺬا ﻳﺆﺛﺮ �ﺸﺪة ﻋ� ﻣﻌﺪل اﻟﺘﺤ��ﻞ، إ�ﺸﺎء أو رﻓﻊ ي� اﻷ� اﻟﻤﻮﺟﻮدة ﻣﻦ ﻗبﻞ،ﻣﺮة واﺣﺪة ي� ﺳ���ا
ي
�
�
اﻟﻤﻐ� ي ن
وﺟﻮد وﺣ�ﺪا ﺟﺪا ﻟﻤﻌﻈﻢ.
�ن
 �� اﻟﻤﺎﺋﺔ ﻣﻦ ن ن3  "اﻷ� اﻷﺟﻨب�ﺔ "إدﻣﺎج اﻷﻃﻔﺎل وأﻗﻞ ﻣﻦ1/3 أﻗﻞ ﻣﻦ.
ﻣ�ل أ�ة اﻷ� اﻷﺟﻨب�ﺔ واﺳﻌﺔ اﻟﻨﻄﺎق
ي
�
� � ن
 واﺳﺘﻌﺪاد ﺗﺠﺪ ﻣﻦ اﻟﺼﻌ��ﺔ، بﺪاﺋﻞ أرﺧﺺ،،اﻟ�ﺜ� ﻣﻦ اﻟﺴﺬاﺟﺔ اﻷﺻﻐﺮ ﺳﻨﺎ
�ن ي� اﻟﻤﻨﺎﻓﺴﺔ ﻣﻊ
ي
 ﻗﺮب ﻧﻬﺎ�ﺔ ﻓﺎﺋﺪﺗﻬﺎ اﻻﻗﺘﺼﺎد�ﺔ اﻷﻣﺜﻞ ﻣﻌﻈﻢ اﻟﻤﻐ� ي، ﺳﻨﺔ ﻋﻤﺮ50-40 �بﺎر�ﻨﻎ اﻟﻈﺮوف اﻻﺳتﺜﻨﺎﺋ�ﺔ ي
�
�
 أو ﺗ ي ن،�بﻤكﺎن اﻟﺤﻔﺎظ ﻋ.
ين
، داﺋﻤﺎ ﺗﻘ��بﺎ، �ﺠﺪون أﻧﻔﺴﻬﻢ،+ 55  ي� ﻣﻮﻋﺪ أﻗﺼﺎە ﻣﻊ، ﺄﻣن ﻓﺮص ﻋﻤﻞ ﺟﺪ�ﺪة و
اﻟﻤ�ﺣن
�
� بﻌﺪ
ين
�ﻓ�ة ﻣﻦ بﻄﺎﻟﺔ داﺋﻤﺔ ﺗﺼﻞ إ
 ﻓﻀﻼ ﻋﻦ اﻟﻨﻘﺪ�ﺔ، بﻤﺎ ي� ذﻟﻚ اﻟﻘﺎﺋﻤﺔ ﻣﻦ ﻗبﻞ ﻣﻨﻬﺎ ﺧﺎرج ﺳ���ا، أﻧﻬﻢ ﻣﻀﻄﺮون ﻟﺤﻞ أي أﺻﻮل، ﻣﺎ ﻟﻢ "ﻳﻮس "اﻟﺤﺼﻮل ﻋ� "رﺳﺎﻟﺔ "و�ﺴﺘﻄﻴﻊ أن ﺗﻐﺎدر،ﺳنﺘن
�
ن
�
ن
ين
ﻳنب� ﻟﻠﻤﺮء أن �ﻼﺣﻆ أن
�ﻗﻮاﻧن اﻟ��ﺔ اﻟﻤ�ﻓ�ﺔ اﻟﺴ����ﺔ ﻃبﻘﺖ ابﺪأ إ
ي� اﺷ�ا�ﺎت اﻟﻤﻌﺎﺷﺎت اﻟﺘﻘﺎﻋﺪ�ﺔ ي
 ي. ﻏ� اﻟﺘﺎبﻌﺔ ﻟﻠﺪوﻟﺔ ﻗبﻞ أن �ﻤﻜﻦ �ﺪﻋﻮن "اﻟﻤﺴﺎﻋﺪة اﻻﺟﺘﻤﺎﻋ�ﺔ "ﻟﻠﺤﺪ اﻷدى اﻟﻮﺟﻮد�ﺔ
"أي ﻣﺜ�ﻞ "اﻹدارة اﻟﺴ����ﺔ.
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�
�
� اﻟﺘﺄﻣن ﺿﺪ اﻟبﻄﺎﻟﺔ "ﺗ��ﺪ إ�ﻘﺎف "ﻣﺮاﻗبﺔ
ن
ي ن
ﻟﻠﻤﺘ�ر�ﻦ
وﻓ�ة اﻟﺮﻗﺎبﺔ
بﺎﻹﺿﺎﻓﺔ إ� اﻻﺳﺘﻘﺮار اﻟﻨﻘﻮد ﺑﺘﺄﺟﻴﺞ اﻟﻄﻠﺐ ي� "اﻟﺴﻮق اﻟﺪاﺧﻠ�ﺔ " ي� اﻷوﻗﺎت اﻻﻗﺘﺼﺎد�ﺔ اﻟﻌﺼيبﺔ بﻤﺜﺎبﺔ.
�

SOCIAL ASSISTANCE IS A REPAYABLE LOAN. Once relied upon for a year or more there is no financial come back. if resident in Switzerland the authorities
will pass the Social Assistance debt to the recipient’s descendants and Parents - trapping everyone in a family in the debt/poverty trap 75,76,77. If the latter
are not resident in Switzerland, the Swiss are known to attempt to collect from overseas ascendant/descendant relations solely to create family pressure
on the affected expatriates to depart Switzerland “voluntarily”.
In most cases, legal residents receiving unemployment insurance are strongly “encouraged” to try their hands at becoming unprepared, pressed, late-life
entrepreneurs. Should they succeed Y Switzerland gains a taxable business; if they fail, they are forced to take their losses and return to their “Focal Points
of Existence” with very little else than discounted and surpassed skills, advanced years, dented ego, physical, and emotional health.
Evidence shows that certain individuals with a Swiss spouse and children at school age, alimony, and other major financial obligations may benefit from
“goodwill deals Z“ at city, community, and cantonal level between the administrative instances and local Swiss and foreign employers.
�
�
�
 إذا كﺎن ﻣﻘ�ﻤﺎ ي� ﺳ���ا ﺳ�ﻤﺮ اﻟﺴﻠﻄﺎت اﻟﺪﻳﻮن "اﻟﻤﺴﺎﻋﺪة اﻻﺟﺘﻤﺎﻋ�ﺔ. �ﺄي اﻟﻤﺎﻟ�ﺔ ﻣﺮة أﺧﺮى
 ﻣﺠﺮد. "اﻟﻤﺴﺎﻋﺪة اﻻﺟﺘﻤﺎﻋ�ﺔ ﻫﻮ ﻗﺮض ﻗﺎبﻠﺔ ﻟﻠﺴﺪاد
اﻻﻋﺘﻤﺎد ﻋﻠﻴﻬﺎ ﻟﻤﺪة ﺳﻨﺔ أو أ�� ﻻ ﻳﻮﺟﺪ أي ي
�
�
�
� ن
�ﻏ
�اﻷﺧ
ﻫﺬا
كﺎن
إذا
.
واﻟﻔﻘﺮ
اﻟﺪﻳﻮن
ﻓﺦ
�
أ�ة
�ﻣﺤﺎ�ة كﻞ ﻓﺮد ي-ﻻﺣﻔﺎد اﻟﻤﺴﺘﻠﻢ واﻵبﺎء واﻷﻣﻬﺎت
ﺳﻠ�ﻞ اﻟﻌﻼﻗﺎت/ ﻣﻌﺮوﻓﺔ اﻟﺴ���ي ي� ﻣﺤﺎوﻟﺔ ﻟﺠﻤﻊ ﻣﻦ اﻟﺨﺎرج اﻟﻔﺎﻋﻞ،اﻟﻤﻘ�ﻤن ي� ﺳ���ا
ي ي
ي
ي
�
ن
"ﻓﻘﻂ ﺧﻠﻖ ﺿﻐﻮط اﻷ�ة ﻋ� اﻟﻤﻐ� ي ن.
اﻟﻤﺘ�ر�ﻦ ﻣﻐﺎدرة ﺳ���ا "ﻃﻮﻋﺎ
�ن
�
�
 ن.  وﻧﻬﺎ�ﺔ اﻟﺤ�ﺎة، ﺿﻐﻂ،ﻏ� ﻣﻬ�ﺄة
ين
ين
 ﻳﺘﻢ،ي� ﻣﻌﻈﻢ اﻟﺤﺎﻻت
و�نب� أن ﺗﻨﺠﺢ
�اﻟﻤﻘ�ﻤن بﺼﻔﺔ ﻗﺎﻧﻮﻧ�ﺔ اﻟﺤﺼﻮل ﻋ
اﻟﺘﺄﻣن ﺿﺪ اﻟبﻄﺎﻟﺔ �ﺸﺪة "�ﺸﺠﻊ " ﻟﻤﺤﺎوﻟﺔ أ�ﺪﻳﻬﻢ ي� أن ﺗﺼﺒﺢ
ﻣﻨﻈ� اﻟﻤﺸﺎر� ــﻊ ي
ي
ي
�
�
 ﻣﺘﻘﺪﻣﺔ ﺳﻨﻮات،اﻟي ﻟﺤﻘﺖ ﺑﻬﻢ واﻟﻌﻮدة إ� "ﻣﺮا�ﺰ ﻟﻮﺟﻮدﻫﺎ "ﻣﻊ اﻟﻘﻠ�ﻞ ﻣﻦ آﺧﺮ ﻣﻦ ﻣﻬﺎرات ﻣﺨﻔﻀﺔ وﺗﺠﺎوزت
 أﻧﻬﻢ ﻣﻀﻄﺮون إ� أن اﻟﺨﺴﺎﺋﺮ ي،ﺳ���ا ﻣكﺎﺳﺐ أﻋﻤﺎل اﻟﺨﺎﺿﻌﺔ ﻟﻠ��بﺔ؛ إذا ﻓﺸﻠﺖ،
 واﻟﻌﺎﻃﻔ�ﺔ، اﻟﺼﺤﺔ اﻟﺠﺴﺪ�ﺔ،ﺗﺮاﺟﻊ اﻷﻧﺎ.

Y

Z

Less than 6% of Swiss start-ups survive three years.

Say by extending preferential treatment in licensing, rates, rentals for business accommodation, etc. in exchange for the employment of certain individuals.
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�
�
��
ين
 وﻋ� ﻣﺴﺘﻮى، واﻟﻤﺠﺘﻤﻊ،واﻻﻟ�اﻣﺎت اﻟﻤﺎﻟ�ﺔ اﻟﺮﺋ�ﺴ�ﺔ اﻷﺧﺮى ﻗﺪ �ﺴﺘﻔ�ﺪ ﻣﻦ "ﺻﻔﻘﺎت ﺣﺴﻦ اﻟﻨﻮا�ﺎ " ي� اﻟﻤﺪﻳﻨﺔ
، واﻟﻨﻔﻘﺔ،وﺗﺒن اﻷدﻟﺔ أن بﻌﺾ اﻷﻓﺮاد ﻣﻊ زوﺟﻬﺎ ﺳ���ي واﻷﻃﻔﺎل ي� ﺳﻦ اﻟﻤﺪرﺳﺔ
ن
اﻟﻤﻘﺎﻃﻌﺎت يﺑن اﻟﺤﺎﻻت اﻹدار�ﺔ واﻟﻤﺤﻠ�ﺔ اﻟﺴ����ﺔ وأﺻﺤﺎب اﻟﻌﻤﻞ اﻷﺟﺎﻧﺐ.

The proportion of the State Pension (AHV xx 78/42years) at 100% is invariably insufficient to meet pension age expenses and is augmented through city/community financial assistance. These contributions are co-financed by all SPFWC residents but are only available to those still legally resident in Switzerland
on reaching pension age. After ca 6 months of absence the permanent residence permit – that often took over a decade of solid employment history,
impeccable behaviour, and major loan compromises to secure - is rendered void. Even “SECONDOS” born in Switzerland to long time legal residents who
may not speak a word of their parent’s language(s) are thereafter considered as foreign tourists or undocumented migrants.
Unlike the common practice in many EU Member States health insurance contributions in Switzerland are neither cumulative nor transferable. This means
that having paid several hundred Euros per month and family member over decades a returning MS national finds himself uninsurable.
To the above, one must add the bitter realization that irrespective of previous achievements “you” have institutionally been viewed and treated as an
“SPFWC profit centre”. Years later, having shark-fining like 79 been stripped off educational and other assets “yous” are thrown overboard without the
means to earn a living or finance old Age needs in a way commensurate with their contribution to the Swiss economy.
There is little worse than realizing - in pension age - that “you” have been ripped off, and there is nothing “you” can do to change your late life conditions
and “your” family’s lot.
�
�
� ﻫﺬە اﻟﻤﺴﺎﻫﻤﺎت ﺗﻤ��ﻞ. اﻟﻤﺠﺘﻤﻊ اﻟﻤﺴﺎﻋﺪة اﻟﻤﺎﻟ�ﺔ/داﺋﻤﺎ ﻏ� كﺎﻓ�ﺔ ﻟﺘﻐﻄ�ﺔ ﻧﻔﻘﺎت ﺳﻦ اﻟﻤﻌﺎش وﻫﻮ ز�ﺎدة ﻋﻦ ﻃ��ﻖ اﻟﻤﺪﻳﻨﺔ
( و�ﺴبﺔ ﻣﻌﺎش اﻟﺪوﻟﺔAHV xx/42years) ﻣﺸ�ك ﻣﻦ ﺟﻤﻴﻊ
% 100 �ي
ي
�
�
�
�
� اﻟي ﻏﺎﻟبﺎ ﻣﺎ اﺳﺘﻐﺮق أ�� ﻣﻦ
�
ين
ين
اﻟﻤﻘ�ﻤن ي� ﺻﻔﻮك وﻟ�ﻦ ﻻ ﺗﺘﻮﻓﺮ ﺗﻠﻚ ﻻ ﺗﺰال
ﻋ� ﺳﻨﻮات ﻣﻦ
 أﺷﻬﺮ ﻟﻌﺪم إﻗﺎﻣﺔ داﺋﻤﺔ ��ﺴﻤﺢ – ي6 بﻌﺪ كﺎﻟ�ﻔﻮرﻧ�ﺎ. اﻟﻤﻘ�ﻤن ﻗﺎﻧﻮﻧ�ﺎ ي� ﺳ���ا إﻻ ﻋﻨﺪ بﻠ�غ ﺳﻦ اﻟﺘﻘﺎﻋﺪ
�
�
ن
ن
 واﻟﺘﻨﺎزﻻت اﻟﺮﺋ�ﺴ�ﺔ اﻟﻘﺮض،ﺗﺎر�ـ ـﺦ اﻟﺘﻮﻇ�ﻒ اﻟﺼﻠبﺔ واﻟﺴﻠﻮك ﻻ �ﺸ��ــﻬﺎ ﺷﺎﺋبﺔ
ﺗﻌﺘ� ﺣى "ﺳ�ﻜﻮﻧﺪوس "وﻟﺪ ي� ﺳ���ا ﻟﻔ�ة ﻃ��ﻠﺔ اﻟﻮﻗﺖ اﻟﻘﺎﻧﻮﻧ�ﺔ
اﻟﻤﻘ�ﻤن اﻟﺬﻳﻦ
� و�ﻌﺪ ذﻟﻚ. أﺻﺒﺢ ﻻﻏ�ﺎ--ﻟﺘﺄﻣن
ي
ي
ﻻ �ﺠﻮز أن ﻳﺘكﻠﻢ كﻠﻤﺔ واﺣﺪة اﻟﻠﻐﺔ اﻷﺻﻞ ﻋ� اﻟﺴ�ﺎح اﻷﺟﺎﻧﺐ أو اﻟﻤﻬﺎﺟ��ﻦ اﻟﺬﻳﻦ ﻻ �ﺤﻤﻠﻮن وﺛﺎﺋﻖ.
�
�
� " وﺧﻼﻓﺎ ﻟﻠﻤﻤﺎرﺳﺔ اﻟﺸﺎﺋﻌﺔ �� اﻟﻌﺪ�ﺪ ﻣﻦ "اﻟﺪول اﻷﻋﻀﺎء �� اﻻﺗﺤﺎد اﻷوروي
�
ن
ين
اﺷ�ا�ﺎت
�ﻌي أن اﻟﺬﻳﻦ ﺳﺪدوا ﻋﺪة ﻣﺌﺎت ﻳﻮرو ي� اﻟﺸﻬﺮ
اﻟﺘﺄﻣن
ي
�ي
ي
ي
 وﻫﺬا ي. ا�� وﻻ ﻗﺎبﻠﺔ ﻟﻠﺘﺤ��ﻞ
اﻟﺼ� ي� ﺳ���ا اﻟ� ي
اﻟﻌﺼي اﻟﻤﺘﻌﺪد اﻟﻌﺎﺋﺪﻳﻦ وﻃﻨ�ﺔ �ﺠﺪ ﻧﻔﺴﻪ اﻟﺘﺄﺧﺮ
وأﻓﺮاد اﻷ�ة ﻋ� ﻣﺪى ﻋﻘﻮد ﻣﺮض اﻟﺘﺼﻠﺐ.
�ي
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�
�
 بﻌﺪ ﺗﻐ��ﻢ اﻟﻘﺮش،"ﺗﻢ ﺳﻨﺔ ي� وﻗﺖ ﻻﺣﻖ.  واﺣﺪة �ﺠﺐ إﺿﺎﻓﺔ أﻋﻤﺎل اﻟﻤﺮ أﻧﻪ ب�ف اﻟﻨﻈﺮ ﻋﻦ اﻹﻧﺠﺎزات اﻟﺴﺎبﻘﺔ "أﻧﺖ "ﻣﺆﺳﺴ�ﺎ ﺗﻢ ﻋﺮﺿﻬﺎ وﺗﻌﺎﻣﻞ ﻋ� أﻧﻬﺎ "ﻣﺮﻛﺰ ر�ــﺢ ﺻﻔﻮك،إ� ﻣﺎ ذﻛﺮ أﻋﻼە
�
�
 أو ﺗﻤ��ﻞ اﺣﺘ�ﺎﺟﺎت ﻛبﺎر اﻟﺴﻦ بﻄ��ﻘﺔ ﺗتﻨﺎﺳﺐ ﻣﻊ ﻣﺴﺎﻫﻤﺘﻬﺎ ي� اﻻﻗﺘﺼﺎد اﻟﺴ���ي،وﻏ�ﻫﺎ ﻣﻦ اﻷﺻﻮل "ﻳﻮس "أﻟﻘ�ﺖ ي� اﻟبﺤﺮ دون وﺳ�ﻠﺔ ﻟ�ﺴﺐ اﻟﻌ�ﺶ
ﻣﺜﻞ ﺧﻠﻊ اﻟﺘﻌﻠ�ﻤ�ﺔ ي.
ً
�
�
واﻟ�ﺜ� ﻟﻸ�ة "اﻟﺨﺎص بﻚ
ﻟﺘﻐﻴ� ﻇﺮوف اﻟﺤ�ﺎة اﻟﻤﺘﺄﺧﺮة اﻟﺨﺎﺻﺔ بﻚ
�ء "أﻧﺖ "�ﻤﻜﻦ اﻟﻘ�ﺎم بﻪ
ي
ي
 وﻻ ﻳﻮﺟﺪ ي،أن "أﻧﺖ "ﻗﺪ ﺗﻢ اﻧﻔﺼﻞ- ي� ﺳﻦ اﻟﻤﻌﺎش-"هﻨﺎك أﺳﻮأ ﻗﻠ�ﻼ ﻣﻦ ﺗﺤﻘﻴﻖ.

THE EXPATRIATE’S STATE’S PERSPECTIVE
An often-forgotten major Stakeholder in the Swiss Assets Harvesting Operation are the so-called “Focal Points of Existence” of the individual expatriates.
Without fault of their own, these States are ripped off on both ends of any expatriates’ lifecycle.
They have financed the upbringing and Education of individual Expatriates assuming all costs and risks associated therein.
They then lose the services and contributions of their nationals to a third State that attracts them at their peak with untrue projections and promises.
They are then forced to take them back, feed them, cloth them, and insure them without the transfer of their contributions to the Swiss state and club
goods.
This will be continued…...
�
ﻟﻠﻤﻐ� ي ن
ﻣﻨﻈﻮر ﻟﻠﺪوﻟﺔ
�ن
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�
اﻟﺮﺋ�ﺴﻴن �� "ﻋﻤﻠ�ﺔ اﻟﺤﺼﺎد اﻷﺻﻮل اﻟﺴ����ﺔ "� ﻣﺎ �ﺴ� "ﻣﺮا�ﺰ ﻟﻮﺟﻮد " �
اﻟﻤﻐ� ي ن
ن
�ن اﻟﻔﺮد�ﺔ
.ﻏﺎﻟبﺎ ﻣﺎ ﻳن� أﺻﺤﺎب ﻣﺼﻠﺤﺔ
ي ي
ي
�
�
اﻟﻤﻐ� ي ن
ﻃﺮ� ﻣﻦ دورة ﺣ�ﺎة أي
.دون ﺧﻄﺄ ارﺗﻜﺒﻮە ،اﻧﻔﺼﻞ ﻫﺬە اﻟﺪول ﻋ�
�ن
ي
�
اﻟﻤﻐ� ي ن
.أﻧﻬﺎ ﻗﺎﻣﺖ ﺑﺘﻤ��ﻞ ﺗ���ﺔ وﺗﻌﻠ�ﻢ اﻷﻓﺮاد
�ن ﺗﺤﻤﻞ ﺟﻤﻴﻊ اﻟﺘكﺎﻟ�ﻒ واﻟﻤﺨﺎﻃﺮ اﻟﻤﺮﺗبﻄﺔ ﻓ�ﻪ
�
�
ﻏ� ﺻﺤ�ﺤﺔ واﻟﻮﻋﻮد
اﻟي ﺗﺠﺬب ﻟﻬﻢ ي� ذروﺗﻬﺎ ﻣﻊ اﻹﺳﻘﺎﻃﺎت ي
.ﺛﻢ ﻓﺈﻧﻬﺎ ﺗﻔﻘﺪ اﻟﺨﺪﻣﺎت وﻣﺴﺎﻫﻤﺎت رﻋﺎ�ﺎﻫﺎ إ� ﺛﺎﻟﺚ اﻟﺪوﻟﺔ ي
.ﺛﻢ �ﻀﻄﺮون ﻟﻨﻘﻠﻬﻢ إ� اﻟﻮراء ،اﻃﻌﺎﻣﻬﻢ ،اﻟﻘﻤﺎش ،وﺗﺆﻣﻦ ﻟﻬﻢ دون ﻧﻘﻞ �ﺗ�ﻋﺎﺗﻬﻢ إ� اﻟﺴﻠﻊ اﻟﺪوﻟﺔ واﻟﻨﺎدي اﻟﺴ���ي
...وﺳ�ﺴﺘﻤﺮ ﻫﺬا
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HAVE YOU FOUND THIS EXPOSITION USEFUL? DO YOU WANT TO HELP?
1. DISSEMINATE THIS INFORMATION. The only side with financial interests, income, and resources is the Swiss State. No MME or NGO can hope to
reach the 167,407 new entries and 90,088 departures in say 2016. These people, your compatriots depend on your support.
2. If you would like to partake in forming a relevant NGO or help with your time, input, pertinent Information, translation, and Computer (Internet)
skills contact us
at: k.parlavantzas@outlook.com.
3. If you have found this exposition useful to your decision making w.r.t. career path, entry, length of stay in Switzerland, whether to accept a given
obviously temporary substandard or uncertain job for the purpose of kicking the inevitable back for a couple of months to years down an uncertain
road you may contribute anonymously to its development and dissemination with:
Bitcoin: [ 13GiXhigj39qPoc31GQ93VjpqVjJ7mVrfi ]
Or with a contribution:
c/o K. D. Parlavantzas
IBAN: GR56 0140 3290 0210 1022 389
BIC: CRBAGRAA

وﻗﺪ وﺟﺪ ﻫﺬا اﻟﻤﻌﺮض ﻣﻔ�ﺪة؟ ﻫﻞ ﺗ��ﺪ ﻣﺴﺎﻋﺪة؟
�
�
167,407 ﻻ ﻣﺪام أو ﻣﻨﻈﻤﺔ ﺣﻜﻮﻣ�ﺔ �ﻤﻜﻦ أن ﻧﺄﻣﻞ ي� اﻟﺘﻮﺻﻞ إ� اﻹدﺧﺎﻻت اﻟﺠﺪ�ﺪة.  واﻟﻤﻮارد ﻣﻦ اﻟﺪوﻟﺔ اﻟﺴ����ﺔ، واﻟﺪﺧﻞ،اﻟﺠﺎﻧﺐ ﻓﻘﻂ ﻣﻊ اﻟﻤﺼﺎﻟﺢ اﻟﻤﺎﻟ�ﺔ. �� ﻫﺬە اﻟﻤﻌﻠﻮﻣﺎت
�
ﺎ� اﻟﺨﺎص بﻚ �ﻌﺘﻤﺪ ﻋ� دﻋﻤكﻢ
 وأﻫ ي،ﻫﺆﻻء اﻟﻨﺎس. 2016  اﻟﺨﺮوج ي� ﻋﺎم90,088 وأﻗﻮل.
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اﻟ�ﺟﻤﺔ ،وﻣﻬﺎرات اﻟﺤﺎﺳﻮب ( �
إذا ﻛﻨﺖ ﺗﺮﻏﺐ �� اﻟﻤﺸﺎرﻛﺔ �� �ﺸﻜ�ﻞ ﻣﻦ اﻟﻤﻨﻈﻤﺎت ذات ﺻﻠﺔ أو ﻣﺴﺎﻋﺪة ﻣﻊ وﻗﺘﻚ ،اﻟﻤﺪﺧﻼت ،اﻟﻤﻌﻠﻮﻣﺎت ذات اﻟﺼﻠﺔ� ،
اﻹﻧ�ﻧﺖ )اﺗﺼﻞ ﺑﻨﺎ
ي
ي
at: k.parlavantzas@outlook.com.
�
ﺻﻨﻊ اﻟﻘﺮار اﻟﺨﺎص بﻚ ،ودﺧﻮل ،ﻃﻮل �
�
اﻟﻮﻇ��
ﻓ�ة اﻹﻗﺎﻣﺔ ي� ﺳ���ا ،وﻣﺎ إذا كﺎن �ﻘبﻞ ﻋ� وﻇ�ﻔﺔ ﻣﺆﻗﺘﺔ وﻣﻦ اﻟﻮاﺿﺢ دون  w.r.t.إذا ﻛﻨﺖ ﻗﺪ وﺟﺪت ﻫﺬا اﻟﻤﻌﺮض ﻣﻔ�ﺪة ﻟﻠﻤﺴﺎر
ي
ﻏ� ﻣﺆﻛﺪ ﻗﺪ �ﺴﻬﻢ ﻣﺠﻬﻮل ﻟﺘﻄ��ﺮﻫﺎ �
و��ﻫﺎ ﻣﻊ
ﻏ� ﻣﺆﻛﺪ ﻣﻌ� ﻏﺮض ركﻞ اﻟﻈﻬﺮ ﻻ ﻣﻔﺮ ﻣﻨﻪ ﻟبﻀﻌﺔ أﺷﻬﺮ ﻟﺴﻨﻮات اﻟﻄ��ﻖ ي
:اﻟﻤﺴﺘﻮى أو ي
] Bitcoin: [ 13GiXhigj39qPoc31GQ93VjpqVjJ7mVrfi
Or with a contribution:
c/o K. D. Parlavantzas
IBAN: GR56 0140 3290 0210 1022 389
BIC: CRBAGRAA
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DEDICATION
This exposition is the result of interactions with many exceptional persons including the following:
Prof Walter Wittman whom I met and had very interesting discussions on the fineries if the Swiss establishment while he was still writing what I believe to be his latest
book AA If you are serious about Switzerland and can understand German this rare book is a real must read.

Several members of the Swiss Lower and Upper Houses – notable among which are: Mrs. U. Koch and H. Zbinden from the SP-Schweiz. Mr. Christoph Blocher and
Hansuli Mathys from the SVP.
Several members of the European Parliament – notable amongst them are: Mr. C. Folias, Mr. P. Casaca, Mr. M. Wuori Members of the European Parliaments.

Konstantjin van Oranje as Chief of staff for the EC DG1.

Mr. C. Folias in a series of ministerial posts in Greece made it possible to untangle relevant past events and experiences in Switzerland my eyes to the macroscopic
policy world with respect to the macroscopic nature of the swiss migration policy.

To be continued ….

ن
اﻟﺘﻔﺎي
ي

�
��
ﻫﺬا اﻟﻤﻌﺮض ﻫﻮ ﻧت�ﺠﺔ ﻟﻠﺘﻔﺎﻋﻞ ﻣﻊ اﻟﻌﺪ�ﺪ ﻣﻦ اﻷﺷﺨﺎص اﺳتﺜﻨﺎﺋ�ﺔ بﻤﺎ ي� ذﻟﻚ ﻣﺎ ي:
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�
ن
�
ﻣﺜ�ة ﻟﻼﻫﺘﻤﺎم اﻟﻤﻨﺎﻗﺸﺎت ﻋ� �ﻘﺎم إذا كﺎن �ﺠﺐ ﻗﺮاءة إ�ﺸﺎء اﻟﺴ����ﺔ ن� ي ن
ﺣن أﻧﻪ كﺎن ﻻ ﻳﺰال ﻛﺘﺎبﺔ ﻣﺎ أﻋﺘﻘﺪ أن �ﻜﻮن ﻟﻪ ﻛﺘﺎب آﺧﺮ إذا ﻛﻨﺖ ﺟﺎدا ي� ﺳ���ا و�ﻤﻜﻦ ﻓﻬﻢ اﻷﻟﻤﺎﻧ�ﺔ
ز�ﻦ واﻟ� و�ﺘﻤﺎن اﻟﺬي اﺟﺘﻤﻊ ،وكﺎن ﺟﺪا ي
ي

�
ﺣﻘ��
.ﻫﺬا اﻟ�ﺘﺎب ﻧﺎدر
ي

�
اﻟي � ﻣﻦ أﺑﺮز :اﻟﺴ�ﺪة ي ن
.اﻟﺴ�ﺪ ﻛ��ﺴﺘﻮف بﻠﻮﺧﺮ وﻣﺎﺗ�ﺲ
ﺷن ﻛ�خ وز�يﻨﺪﻳﻦ
ﻫنﺴ� ﻣﻦ اﻟﻨﺎﺋﺐ اﻷول ﻟﻠﺮﺋ�ﺲ  SP-Schweiz.ﻣﻦ  H.اﻟﻌﺪ�ﺪ ﻣﻦ أﻋﻀﺎء "اﻟﺴ����ﺔ
ي
اﻟﺴﻔ�" واﻟﻌﻠﻮي اﻟﻤﻨﺎزل – ي ي
ي
"اﻟ�ﻟﻤﺎﻧﺎت اﻷورو��ﺔ
"اﻟ�ﻟﻤﺎن
اﻷوروي" – ﻣﻠﺤﻮﻇﺔ ﻓ�ﻤﺎ ﺑيﻨﻬﺎ :اﻟﺴ�ﺪ ﺟ�ﻢ ﻓﻮﻟ�ﺎس ،اﻟﺴ�ﺪ ص كﺎﺳﺎ�ﺎ ،واﻟﺴ�ﺪ م .ووري أﻋﻀﺎء �
".اﻟﻌﺪ�ﺪ ﻣﻦ أﻋﻀﺎء �
�ي
ين
ﻛﻮ�ﺴﺘﺎﻧﺘن أورﻧﺞ
.اﻟﻤﻔﻮﺿ�ﺔ اﻷورو��ﺔ  DG1ﻛﺮﺋ�ﺲ ﻟﻸركﺎن ل van
ن
ن
ن
ن
ﻋﻴى ﻋ� اﻟﻌﺎﻟﻢ ﻋ�ﺎﻧ�ﺔ اﻟﺴ�ﺎﺳﺔ اﻟﻌﺎﻣﺔ ﻓ�ﻤﺎ ﻳﺘﻌﻠﻖ بﻄﺒ�ﻌﺔ اﻟﻌ�ﺎﻧ�ﺔ ﻟﺴ�ﺎﺳﺔ اﻟﻬﺠﺮة
اﻟﺴ�ﺪ ﺟ�ﻢ ﻓﻮﻟ�ﺎس ي� ﺳﻠﺴﻠﺔ ﻣﻦ اﻟﻤﻨﺎﺻﺐ اﻟﻮزار�ﺔ ي� اﻟﻴﻮﻧﺎن ﺟﻌﻠﺖ ﻣﻦ اﻟﻤﻤﻜﻦ ﻓﻚ اﻟﺼﻠﺔ اﻷﺣﺪاث اﻟﻤﺎﺿ�ﺔ وﺗﺠﺎرب ي� ﺳ���ا ي
.اﻟﺴ����ﺔ

...أن �ﺴﺘﻤﺮ

)“Der helvetische Filz. Eine geschlossene Gesellschaft”. (German) Hardcover – October 1, 2002 by Walter Wittmann Publisher: Huber, Frauenfeld (October 1, 2002
Language: German ISBN-10: 371931278X; ISBN-13: 978-3719312787.

AA
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THE ENDNOTES REFERED TO IN THE TEXT
See: www.efta.int
See: www.vox.com/2015/7/21/8974435/switzerland-work-life-balance
3
See: www.20min.ch/schweiz/news/story/-Ich-habe-nicht-studiert--um-Hausfrau-zu-sein--31774580 - See the 320+ readers’ comments.
4
See: www.psychex.ch
5
See: https://stellenmarkt.faz.net/suchergebnis “Schweiz”; http://jobs.economist.com/ etc.
6
See: www.helsana.ch/en/individuals
7
See: www.elvetia.org/root/pdfs/2015-03-15%20NR%20Borrer%20D.pdf
8
NB: The prices are in SFr. Per 100 g.
9
See: www.elvetia.org/coreper/index.aspx
10
See: www.youtube.com/watch?v=4JOhkobvAEM
11
See: www.immoscout24.ch/en/house/rent/city-zuerich?gclid=CPXmxqHTjsMCFcPMtAod9RQA6Q
12
See: www.elvetia.org/root/add_on/swiss_pass.html
13
See: www.save50plus.ch
14
See: www.sbs.com.au/topics/life/culture/article/2017/09/12/these-are-best-and-worst-countries-making-friends - Switzerland regularly bottoms the making friends list.
15
See: www.elvetia.org/petition/index.aspx
16
See: www.elvetia.org/estubbe/index.aspx
17
See: www.elvetia.org/echr120/PDF/2-07.pdf
18
See: www.elvetia.org/echr120/SECTIONS/S02/att_2.htm
19
See: www.beobachter.ch/administrativ-versorgte/zwangssterilisation-schweiz-verweigert-wiedergutmachung
20
See: www.thata.ch/widerspenstig.htm
21
See: www.youtube.com/watch?v=08yE17gwKrk
22
See: www.elvetia.org/root/add_on/swiss_pass.html
23
See: www.elvetia.org/echr120/SECTIONS/S02/att_2.htm
24
See: www.nzz.ch/schweiz/der-richter-und-sein-parteibuch-ld.1337947
1
2

25

See: www.youtube.com/watch?v=7w8TLPh3v-Q&feature=share
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26

27

See: www.elvetia.org/echr120/SECTIONS/S02/att_2.htm

See: www.youtube.com/watch?v=7w8TLPh3v-Q&feature=share

See: www.youtube.com/watch?v=08yE17gwKrk
29
See: www.bratschi-law.ch/en.html
30
See: www.elvetia.org/infogr/default.htm
28

31

See: www.youtube.com/watch?v=7w8TLPh3v-Q&feature=share

See: www.elvetia.org/root/docs/JURI.pdf
33
See: www.youtube.com/watch?v=7w8TLPh3v-Q&feature=share
34
See: www.youtube.com/watch?v=JtEkUmYecnk
35
See: www.youtube.com/watch?v=08yE17gwKrk
32

36
37

38

See: www.youtube.com/watch?v=35v05Zp4ork

See: www.youtube.com/watch?v=08yE17gwKrk

See: www.youtube.com/watch?v=35v05Zp4ork

See: www.elvetia.org/echr120/SECTIONS/S16/att_16.htm
See: www.elvetia.org/echr120/PDF/3-02.pdf
41
See: www.elvetia.org/energie/index.aspx
42
See: www.bk.admin.ch
43
See: www.elvetia.org/echr120/PDF/3-02.pdf
44
See: www.elvetia.org/echr120/SECTIONS/S15/att_15.htm
45
See: www.elvetia.org/echr120/SECTIONS/S15/att_15.htm
46
See: http://query.nytimes.com/search/sitesearch/#/pauper+immigrant+Switzerland/
47
See: www.elvetia.org/echra/pdf/POST%20RECEIPT.pdf
48
See: www.elvetia.org/echra/index.aspx
49
See: www.coe.int/t/dghl/monitoring/socialcharter/presentation/SignaturesRatifications_en.pdf
50
See: www.coe.int and www.elvetia.org/coe/index.aspx
51
See: www.elvetia.org/infogr/default.htm
52
15% of the resident population in 1920 were foreigners – mostly Italians.
53
See: www.elvetia.org/re/index.aspx
54
See: www.elvetia.org/re/index.aspx
55
These are in effect and likely to remain so for another three years (Following the … 2014-02-09).
56
See: www.elvetia.org/ba/c/2013-11-11%20M.%20Barosso/1999-12-22%20COMMISSIONER%20CHRIS%20PATTEN.pdf
57
See: www.elvetia.org/ba/c/2013-11-11%20M.%20Barosso/Ares(2013)3379440.pdf
39
40
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See: www.elvetia.org/root/pdfs/Anhild.pdf
See: www.elvetia.org/mea/index.aspx
60
See: www.youtube.com/watch?v=6jpwqWPKAUc (judges and politicians in the hand …)
61
See: www.bfm.admin.ch/content/bfm/en/home/die_oe/organisation.html
62
See: www.bfm.admin.ch/content/dam/data/bfm/organigramm-bfm-d.pdf
63
See: Up to recently under the Federal minister C. Blocher.
64
See: www.ma.zh.ch
65
See: www.recherswil.ch/xml_1/internet/de/application/d3/d129/d154/f161.cfm
66
See: “Collaboration with our Partner Authorities - When reviewing a residency permit request (First application or renewal), we work closely with numerous partner
agencies, making clarifications, soliciting documentation, and/or subcontracting. A well-functioning network and good cooperation is important to us. These include Federal
Authorities, other Cantonal Migration Offices, Cantonal and municipal police authorities, social and judicial authorities, the Department of Economics and Labour, population
and civil registry offices, public prosecutor's offices, integration specialist units, youth and career counselling offices and many more”.
• Amt für Wirtschaft und Arbeit (AWA)
• Bundesamt für Migration (BFM)
• Bundesamt für Polizei - fedpol
• Bundesbehörden der Schweizerischen Eidgenossenschaft
• Eidgenössische Kommission für Migrationsfragen (EKM)
• Eidgenössisches Departement für auswärtige Angelegenheiten (EDA)
• Integrationsbüro EDA/EVD
• Gemeindeamt des Kantons Zürich
• Integrationsförderung des Kantons Zürich
• Justizvollzug
• Sozialamt des Kantons Zürich
• SECO - Staatssekretariat für Wirtschaft
• SECO Internetplattform "Entsendung"
• Staatsanwaltschaft,
• Vereinigung der Kantonalen Migrationsbehörden (VKM)
58
59

See: www.amstat.ch/v2/index.jsp
See: www.bfs.admin.ch/bfs/portal/de/index/themen/01/07/blank/data/01.html
69
See: www.bfs.admin.ch/bfs/portal/de/index/themen/01/07/blank/data/02.html
70
See: www.bfs.admin.ch/bfs/portal/de/index/themen/01/07/blank/data/03.html
67
68
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71
72
73

See: www.migrationszeitung.ch
See: www.migrationszeitung.ch/ueber-uns/
See amongst many other studies :
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

Ensar Can u. a.: Effekte der Personenfreizügigkeit auf die wirtschaftliche Entwicklung der Schweiz
(2013).
Roland Aeppli: Auswirkungen der bilateralen Abkommen auf die Schweizer Wirtschaft (2008).
Alpaslan Akay u. a.: The Impact of Immigration on the Well-Being of Natives (2012).
Christoph Basten u. a.: Do immigrants take or create residents' jobs? (2011).
Ekrame Boubtane: Immigration, Growth and Unemployment (2012).
Bundesverwaltung: Jährliche Berichte zu den Auswirkungen der Personenfreizügigkeit auf den Arbeitsmarkt.
Dominique Cueni und George Sheldon: Arbeitsmarktintegration von EU/EFTA-Bürgerinnen und -Bürgern in der Schweiz (2011).
Sara de la Rica u. a.: Immigration in Europe (2013).
Sandro Favre u. a.: Verdrängungseffekte des Freizügigkeitsabkommens Schweiz-EU auf dem Schweizer Arbeitsmarkt (2013).
Matthias Gerfin u. a.: The Effects of Immigration on Wages (2010).
Fred Henneberger und Alexandre Ziegler: Evaluation der Wirksamkeit der flankierenden Massnahmen zur Personenfreizügigkeit (2010).
Simonetta Longhi u. a.: Meta-Analysis of Empirical Evidence on the Labour Market Impacts of Immigration (2008).
Tobias Müller u. a.: Les effets de la libre circulation des personnes sur les salaires en Suisse (2013).
Max Nathan: The Wider Economic Impacts of High-Skilled Migrants. A Survey of the Literature
(2013).
Francesc Ortega u. a.: A Global View of Cross-Border Migration (2012).
Francesc Ortega u. a.: The Aggregate Effects of Trade and Migration. Evidence from OECD countries
(2011).
Ceren Ozgen u. a.: The Effect of Migration on Income Growth and Convergence (2009).
Nathalie Ramel: Fiskalische Inzidenz der neuen Einwanderung in der Schweiz (2013).
Michael Siegenthaler u. a.: Das Personenfreizügigkeitsabkommen Schweiz - EU/EFTA und das
Wachstum des BIP pro Kopf in der Schweiz (2012).
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21.

Peter Stalder: Free Migration between the EU and Switzerland (2010).
Klaus Zimmermann: Ökonomische Ursachen und Folgen von Migration (2012).

See: https://en.wikipedia.org/wiki/Money_supply
See: www.20min.ch/schweiz/news/story/22259220
76
See: www.save50plus.ch
77
See: www.youtube.com/watch?v=QLsgm9RKS3c
78
Years of legal residence in CH.
79
See: www.youtube.com/watch?v=C0p_LdfgmxQ
74
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